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Constitution Information Meeting » October 20th
Submitted by: Darlene Wakayuta | Hualapai Constitution Committee

Constitution Committee
Hualapai Tribe
PO Box 179
Peach Springs, Arizona 85434

August 4, 2021
Dear Tribal Member:

Enclosed is a copy of the latest Draft #22 of the proposed amendments to the
Constitution of the Tribe, along with a summary of the key amendments pro-
posed by the Committee. The Tribal Council appointed the Committee to de-

bate and draft proposed amendments to the Constitution.

The Committee worked for more than 2 years discussing ways to improve and
strengthen the Constitution and government operations of the Tribe. Once the
pandemic arrived, the Committee was unable to host any community
meetings, forcing a delay in the project. The Committee continued to work by
conference call throughout 2020, and is now prepared to present the latest
draft of the proposed amendment to the public for comment.

The Committee welcomes all comments and suggestions from the public. After
the Public Hearings are held, the Committee will make a final recommendation

' to the Tribal Council. The voters of the Tribe will make the final decision on all
amendments fo the Constitution.

Please feel to provide your comments and suggestions to:
Louise Benson, Chairperson, Constitution Committee
Hualapai Tribe, PO Box 179, Peach Springs, Arizona 85434
Email address: constitutioncommittee@hualapai-nsn.gov

Public Hearings (via Zoom) will be held on:
Wednesday Septetrber-22, 202+ fronr6:06+t0860pm
Wednesday, October 20, 2021 from 6:00 to 8:00 pm
Wednesday, November 3, 2021 from 6:00 to 8:00 pm

ZO00OM MTG ID: 856 0520 5168
Passcode: hualapai
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Page 2 Hualapai Tribal Court « Notice of Hearing GAMYU
Submitted by: Tawnya Shongo | Hualapai Tribal Court

IN THE HUALAPAI TRIBAL COURT
HUALAPAI RESERVATION, STATE OF ARIZONA
IN THE MATTER OF:
QO.L. DOB: 7/8/17
Case No. 2020-CC-013
R.L. DOB: 6/10/15

NOTICE OF HEARING

TO: JARED LEY

You are hereby notified that the above entitled matter is scheduled for a STATUS REVIEW

HEARING on October 27, 2021 at 10:00 A.M.

You are further notified that it is your right to be represented by legal counsel at your own
expense.

Your failure to appear at the above mentioned date and time without good cause may
result in an order to show cause issucd against you or a dismissal of this casc.

Join Zoom Meeting
https://zo0m.us/i/9287692080

DATED TIHIIS 28™ DAY OF SEPTEMBER, 2021

"
{ 4
13

Clerk of Cour

VERIFICATION OF SERVICE

SERVED TO: _PUBLIC NEWS LETTER

SERVED BY: _T.SHONGO

DATE/TIME: 972821



Issue #19 2021 Hualapai Halloween Spooktacular «Friday, October 29t
Submitted by: Adeline Crozier | Hualapai Tribal Administration

Jodita

7 & b N 01N Us AT THE ROUTE 6

Yo 7 park TN peaek spriNes, 1Y/
- ARTZONA 86434 ;

FRIDAY | OCTOBER 29 | 11.00 AM- 2.00 PM
If any Tribal Departments, Familics. and Groups would like a booth/table spol please
fill out a form by October 18. 2021 email Antonia.Cogburn a hualapai-nsn.gov




2021 Hualapali
Halloween

SPOOKTACULAR TRICK OR TREAT /'
BOOTH/TABLE FORM TO HOLD A SPOT | Nym?
TRIBAL DEPARTMENTS/FAMILIES/GROUPS

Department/Family/Group Name:
Address:
Phone Number: Email

Main Contact Person Name:

This is open to Hualapai Community Residents, Tribal Departments, Groups.
Participants are encouraged to 'dev(?lop a design that is appropriate for public
display, utilizing materials that will with stand elements that may include
wind, rain, and/or snow.

e Display cannot include nudity, racially, or insensitive activities.

¢ Hualapai Halloween Committee would like to keep this an outdoor event
due to COVID. Each booth/table will need to have a hand sanitizer. There
will be approximately 400 children. We are asking that every booth/table
just give oul treats, no games or haunted houses. We are trying to keep
our community safe.

e Setup at 8:00 AM to 10:30 AM. Decorations can be removed by 2:00 PM or
if you have ran out of treats. It is not the Hualapai Halloween Commitiee
responsibility to remove decorations for you.

e Hualapai Halloween Committee reserves the right to not accept any entry
that is inappropriate for the general public display.

Date of when entry form was received:

Who received form:
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Submitted by: Marcella Sullivan | Hualapai Tribal Forestry

HUALAPAI TRIBAL FORESTRY & WILDLAND FIRE MANAGEMENT
1130 MESA VIEW DRIVE, PEACH SPRINGS, AZ 86434
PHONE: 928-769-2312

PUBLIC NOTICE

Firewood Sales from Hualapai Tribal Forestry will be limited to one cord per
household this year. Each cord is priced @$200.00/per cord.

Please check with the Tribal Administration for any assistance monies in your
account if purchasing through the Gaming Assistance, or AARPA resources.
Please bring your receipt to the Forestry Office.

Firewood can also be purchased with a USPS Money Order. You many bring your
payment to the Forestry Office. All cords will be scaled out by the Hualapai Tribal
Forestry Program, and delivery of firewood to your house will be arranged
through Hualapai Tribal Public Works, or you may pick up the firewood with your
personal vehicle.

If any questions call Anthony Case Timber Operations 928.769.2312
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Submitted by: Marcella Sullivan | Hualapai Tribal Forestry

Hualapai Tribal Forestry & Wildland Fire Management

P.0O. Box 299 e Peach Springs, Arizona 86434 « 928-763-2312

Bureau of Indian Affairs

Gud davant Lovng time age, yesterdayl Here are the men and woman of old, who are vow our fa-
thers, mothers, gravdfathers, grandmothers, annts, uncles, and cousins, some have passed and
somme still walk our lavd +hat they ovce protected as Truxton Canyon Agency Wildland Fire Fight-
ers.

we here at the Hualapai Tribal Forestry are wanting to create a wall of Forestry History. So we
are requesting any memorabilia or pictures that anyone has and asking if you could please bring

+them to Joe Montana at Forestry Office to scam thewm avd add thewm to onr wall.

I anybody can name all the crew members v the picture above give Warcella Sullivan a call so
she can put a vame to each crew wmember at A28.764.2312.

Thavk vou.
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Submitted by: Martina Dawley | Hualapai Department of Cultural Resources

Planning Meetings

La Paz Trail of Tears Memorial Run 2022

Yu’ Nyihay Jam’ jo

Meeting Dates:

August 11, 2021
September 22, 2021
October 13, 2021
November 10, 2021
December 8, 2021
January 12, 2022
February 9, 2022

Time: 9:00 AM - 10:00 AM g ?
Place: Multi-Purpose Building

(Zoom if gathering is still prohibited)

Please RSVP _
Each meeting will have a specific topic. Fliers forthcoming.

Contact: Martina Dawley, La Paz Run Facilitator
Hualapai Department of Cultural Resources
P.0. Box 310
Peach Springs, Arizona 86434
mdawley@hualapai-nsn.gov
(928) 769-2223



Intertribal Agriculture Council - USDA Disaster and Emergency Relief Programs
N . Submitted by: Padgley Gonzales | Intertribal Agricultural Council
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Intertribal

Agriculture Council

USDA Disaster and Emergency Relief Programs

FSA- Livestock Forage Protection Program (LFP)
LFP provides compensation to eligible livestock producers who suffered
grazing losses due to drought or fire on land that is native or improved
pastureland with permanent vegetative cover or that is planted for grazing.

FSA- Emergency Assistance for Livestock, Honey Bees, and
Farm Raised Fish (ELAP)

Provides assistance to eligible owners of livestock and producers of
honeybees and farm-raised fish for loses due to disease, adverse weather,
or other conditions not covered by LFP or LIP.

FSA- Emergency Conservation Program (ECP)
Provides funding and technical assistance for farmers and ranchers to
restore farmland damaged by natural disasters and for emergency water
conservation measure in severe drought.

FSA- Farm Loans
Provides emergency and operating loans to help producers recover from
production and physical loses due to natural disasters or livestock
quarantine and can pay for farm operating and family living expenses.

Contact Padgley Gonzales, IAC Technical Assistance Specialist, Western
Region, for more information or for help applying at (520)-610-0807 or

padgley@indianag.org. Visit www.IndianAg.org for more disaster resources.
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Submitted by: Adeline Crozier | Hualapai Tribal Administration

DON'T BE A VICTIM of

There are TWO SCAMS that have been going around lately:

1. TELEPHONE SCAMS supposedly from IRS, Social Security, your Bank,
and “other” Governmental Agencies.
> No one from the Federal Government will call you asking for
Personal Information (Date of Birth, Social Security, etc). HANG
UP on them... Do not listen to their lies.
> |IF they want you, they will call HNPD...

2. EMAIL SCAMS asking you for MONEY; usually through a Social Media
site (Facebook, Date.com, etfc) pretending to be someone they are
not (your Nephew, Son or Daughter, or Old Friend, OR someone who

“Loves” you)
> These SCAMS try to make you feel bad as they usuadlly tell you a
SAD Story..... Emotions cause us to do silly things, so do not fall for

these SCAMS...

When you receive one of these types of calls, and you are not sure if it is
Real or a Scam; contact HNPD directly 769-1024 and we will help you figure

it out.

*DO NOT release any information to these callers, and DO NOT send them

money. If you do, its too late.®
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COUNCIL UPDATES

Golden Nugget Onllne Gammg Awarded Arizona Tribal Events Wagering Operator Llcense
Submitted by: Shanna Salazar | Hualapai Tribal Administration

Tribal Council met with the Tribe's lawyers today in a confidential executive session to discuss le-
gal matters and strategy in connection with its event wagering license.

“The Hualapai Tribe is pleased to have been approved for an event wagering license in Arizona and
looks forward to this opportunity to earn additional gaming revenue to support the Hualapai people,”
said Dr. Damon R. Clarke, Chairman of the Hualapai Tribe. “With an outstanding partner in Golden
Nugget, we will establish a top-tier event wagering operation through our Grand Canyon Resort Cor-
poration. The Golden Nugget brand is certainly no stranger to the residents of Arizona. With the Las
Vegas and Laughlin casino properties bordering our state, Golden Nugget has been providing legal
sports betting and casino wagering entertainment to Arizonans for over 70 years. We are pleased to be
associated with such an iconic brand and anticipate this being a long and prosperous partnership for
the Hualapai Tribe.”

Attach this link:
https://apnews.com/press-release/PRNewswire/lifestvle-sports-business-health-arizona-
aladafc6ee6f03244bba664c3dd495fe

Executive Sessions & Open Meeting Laws
Submitted by: Adeline Crozier | Hualapai Tribal Administration

Executive Sessions & Open Meeting Laws
drvideoRcomcast.net

Volume 9, Issue 1, Nov., 2003 Parliamentary Newsletter
Internet Newsletter Volume 9, Issue 1 Volume 9, Issue 1

EXECUTIVE SESSION and OPEN MEETING LAWS

Some organizations have closed meetings. This means that only members of the organization can
attend the meetings. Or in the case of boards and committees of these organizations, only members of the
boards and committees can attend board and committee meetings. This newsletter article does not con-
cern these types of organizations, but those who operate under open meeting laws—county and city gov-
ernments, school boards, homeowner and condo associations and others organizations where guests may
attend the meetings. This article will primarily address government bodies and board meetings of home-
owner and condo associations where state laws require meetings to be open to members.

Open Meetings
Open meeting laws allow members of the association or members of the public to attend meet-
ings of their governing bodies. In the case of city councils or school boards, constituents have the right to
attend and observe the meetings. But they do not have the right to speak, make maotions, or vote. Often
governmental bodies set aside a portion of the meeting to hear comments by their constituents, but they
usually are not required to do so.

In board meetings of Homeowner and Condo Associations, members usually have the right by
state laws to attend the meetings. However, they too are only allowed to observe the proceedings of the
board. Unless the board allows them to speak, they have no right to speak, to make motions or vote at the
board meetings.

When attending board meetings, those observing should be respectful, quiet, and attentive. If they
are allowed to speak, they should do so only when they have been allowed to speak. If members observ-
ing become disruptive, the board has every right to ask them to leave.
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Executive Session

Sometimes during a public meeting something of a very sensitive nature may arise. It may have to
do with discipline of employees, discussing an employment contract, or consulting with the attorney. State
law allows and provides for the governing body to go into executive session or a closed meeting. This
means that everything said or done in executive session is secret or confidential. Anyone who breaks the
confidentiality of executive can be disciplined by the organization.

To go into executive session a member must make a motion, it needs a second and is debatable. It
takes a majority vote to adopt. If the members vote to go into executive session, all nonmembers must
leave the room until the board votes to end executive session. Minutes should state that the members vot-
ed to go into executive session and the reason for doing so. It also might be helpful to include the time the
board went into executive session and when it ended executive session. For example the minutes might
state:

"The board voted to go into executive session to consult with the attorney about the legal implications can-
celing the contract with the XYZ Company. The executive session began at 10:15am and ended at
10:45am”.

Usually boards only go into executive session to discuss a matter and not take action. All minutes
of executive session can only be approved in executive session. Since minutes state actions adopted rather
than discussion, only those actions approved in executive session are recorded in those minutes.

Let's say a school board is deciding whether to renew the contract of the superintendent. A mem-
ber of the school board has received some information that he feels will affect the decision. But this infor-
mation should not be made known to the public. The member of the board would move to go into execu-
tive session. If adopted, the chair would state that the meeting is now in executive session. The chair
would either ask everyone to leave or they might retreat into another room in the building with only the
board members present and anyone else that they feel needs to be there—like the attorney or the board
secretary. At this time the member would reveal the information. The board would discuss it only. Some-
one moves to end the executive session. If that is adopted by a majority vote, then the board returns to
the open meeting and proceeds either with discussion or with a vote. Everyone in the executive meeting is
sworn to secrecy. If any of the information is divulge it could open the board to a lawsuit by the superin-
tendent. The member who leaked the information could also be removed from office or perhaps sued.

The purpose of executive session in governmental bodies is not to hide important information from
the members or the public, but to protect the innocent. In this case the information given about the super-
intendent may be false. It would be very harmful to the superintendent to have his good named smeared
by these falsehoods if made public. It would also expose the board to criticism and possible legal action for
spreading falsehoods.

Those serving on governing bodies should use executive session judiciously and wisely. It should
never give the appearance of doing something behind the backs of the constituents or the members.

Please note:

The Council minutes have been shortened to include only actions items
'and pertinent information, for the publication in the Gamyu.

|f you have any questions, please contact the Chairman or Vice-Chairman
offices.
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Administrative Assistant. Shanna Salazar
Approved: February 6, 2021

HUALAPAI TRIBAL COUNCIL
REGULAR COUNCIL MEETING
Saturday, January 09, 2021
Prayer: Councilman Howard Whatoname

Roli call taken, seven (7) members, present constituting a quorum. Chairman Clarke calls meeting to order at 8:08 am.

Members Present: Others Present:
Damon R. Clarke, Chairman Kevin Davidson
Shelton “Scoit” Crozier, Vice-Chairman Lucas Bair, USGS
Blake Watahomigie Zach Trentton
Howard Whatoname John MacDonald
Jolene Marshall - Late Charlene Jackson
Jonell Tapija Peter Bungart
Stewart Crozier Georgetta Russell
Richard Powskey

Members Absent:
Earlene Havatone - Excused

Approval of agenda:
Motion: To approve the agenda, as is. Motion carried.

Congrats to Mr. Kesley Powsey for completing his certification

1. Policy Arizona—John MacDonald & Hualapai Gaming—Charlene Jackson—Via Zoom

Policy Arizona—John MacDonald
Water settlement - The Tribe's Water Attorneys will be requesting a meeting with the Hualapai Tribal
Council to go over changes and potential sponsors for the bill.

PS Crisis Management Team: The report was completed.

Hualapai Gaming—Charlene Jackson
Charlene requests to go into Executive Session at this time, to discuss the stats of the gaming compact.

Motions: Executive Session at 8:57am. Out Executive Session at 9:42am. Motion carried.

Break at 9:42 am
Reconvene at 9:54 am

2. Hualapai Planning Department—Kevin Davidson
a) Discussion/Possible Action to Re-Appoint One (1) member to the Tribal Environmental Review
Commission (TERC)

Motion: Deny the reappointment of individual, and to re-advertise for the position, and get
another pool for TERC. Motion carried.

b) Consideration on Intergovernmental Agreement between the Hualapai Tribe and the PS Unified
School District
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Motion Approves: Approve the Intergovernmental Agreement between the Hualapai Tribe
and the Peach Springs Unified School District No. 8. Motion carried.

c) Discussion and Possible Action
Emergency Operations Center -

Motion approves: Stroh Architecture to be awarded the contract for Architectural and En-
gineering Services for the new Emergency Operations Center (EOC) on the Hualapai Res-
ervation. Motion carried.

Hualapai Cultural Resources
Lucas Bair, from USGS is here to provide, in-person findings of the Incorporating Tribal Knowledge and
Preferences into Adaptive Management: A Survey of the Hualapai Tribe:

Tribal Council share concerns of:
« Not utilizing the full response from the Hualapai Tribe for the survey,
« Studies at the upper river, rather than implementing the lower regions in the Grand Canyon, part
of the Grand Canyon located on the reservation.
« Native fish being destroyed due to other non-native species being brought into the fishery, sand
e Sandbars on the ricer.
o Not being heard at the USGS table.

Amendment to COVID-19 Sick Leave

Chairman Clarke states there is a need to extend the current COVID-19 Leave, as the current policy is
only effective until December 2020. Chairman Clarke suggest extending the policy until December 2021,
as the Coronavirus {COVID-19) will still be effecting employees.

Motion approves: Table this topic. Motion carried.

Committee Selection
Election Board Selections
Motion approves: Leatrice Walema and Brook Bender to the Election Board. Motion carried.

Housing Board Selections:
Motion approves: To appoint Candida Hunter to the Housing Board. Motion carried.

Chairman’s Report

o Regular and Special Council Meeting attended

« Meeting via Zoom, with Mr. Ghahate, Superintendent Santiago, and reps from ADE in regards to
Peach Springs Unified School District and the Crisis Management's efforts to make positive
changes in the school.

 Hualapai Tribe Police Retirement Board on Zoom.

o Community Lockdown was lifted on December 15, 2020.

o |TAA Meeting via Zoom with other Tribal Leaders, on December 18, 2020. The same day, met
with Indian Health Services in regards to COVID-19 vaccine distribution

Vice Chairman’s Report
» Congrats to Kesley D. Powsey who just received his certification
« Attended Regular and Special Council Meetings
o NTNWDA Meeting via Zoom.
o Met with Elderly Director and IHS Leadership on December 10, 2020.
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GAMYU

o Interview panel for the Hualapai Adult Detention Center, on December 14, 2020.
» ITTA meeting via Zoom on December 18, 2020.

8. Councilmembers Reports:

Councilman Stewart Crozier:
« Not have much to report as he has been in isolation.
» The virus is still here in the community, and urges community members to continue to follow
CDC guidelines.

Councilwoman Jonell Tapija:
« This is her first meeting back, as she was quarantined for 41 days.
» Attended work session.
o Encourage Tribal Council to go out and check on positive COVID patients, and suggests doing a
ride-along with the PHN.

Councilman Howard Whatoname:
« Brought forth concerns of the current COVID Leave policy, and suggest extending or adding ad-
ditional hours for those tribal employees who are effected by COVID-19.

Councilwoman Jolene Marshall:

» Attended December Regular Council Meeting. Main issues where tribal enrollment, Gaming
Compacts, Policy Arizona Update, Homesite Lease Amendments, IDT Appointments, Update
building code for the Tribe.

o Attended Special Council Meeting on December 8, 2020, main topic were: 2 RV Park and
CARES Act funding, and RV Park Tenant selections.

o December 15, 2020 attended Special Council Meeting met with ICT and their section chiefs

« Special Council Meeting on December 30, 2020 to get an update from ICT and pass the 2021
General Fund Budget

Councilman Richard Powskey:
« Richard states he does not have to report, as he has been isolated for majority of December.
Received COVID-19 Vaccine.

Councilman Blake Watahomigie:

» Blake states that he has attended majority of the meetings that were previously mentioned by the
rest of Tribal Council.

o Assisted with the Community Light Parade

o Received the COVID-19 Vaccine, and would like to thank IHS Staff and Recreation Staff who
coordinated the Vaccine Pod.

o Attended Water Right Settlement Meeting with Water Attorneys.

« Extend personal condolences to those who have lost loved ones this past year.

o Attend Zoom Meeting with Travois to discuss Housing Project.

. Approval of Minutes

Motion: To approve the following minutes: February 19, 2020; November 10, 2020; November 17,
2020; July 21, 2020; and November 20, 2020. Motion carried.

Motion: To approve minutes for December 20, 2020. Motion carried.

Adjournment:
Motion: For adjournment at 12:45 pm. Motion carried.

1/9/21
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Administrative Assistant: Shanna Salazar
Approved: February 6, 2021

HUALAPAI TRIBAL COUNCIL
SPECIAL COUNCIL MEETING
Tuesday, January 12, 2021
Prayer: Councilwoman Jonell Tapija

Roll call taken, seven (7) members, present constituting a quorum. Chairman Clarke calls meeting to order at 9:09 am.

Members Present: Others Present
Damon R. Clarke, Chairman Melvin Hunter, Jr.
Shelton “Scott” Crozier, Vice-Chairman Georgetta Russell
Blake Watahomigie Martina Dawley
Howard Whatoname Danielle Bravo
Jonell Tapija Kara Walker
Stewart Crozier Leon Ghahate
Richard Powskey Carrie Cannon

Peter Bungart
Members Absent:

Jolene Marshall - Excused
Earlene Havatone - Excused

Approval of agenda:

Motion: Approve agenda as is. Motion dies.

Motion: Approve agenda to add CKP Insurance. Motion dies.

Motion: Approve the agenda, adding, CKP Insurance, Finance, and the Budget for Administration for 2021.
Motion carried.

1. Incident Command Team—Melvin Hunter, Jr., Incident Commander
COVID Tracker Stats:
» Quarantine/lsolated Homes
o Vaccine Pod
» ICT will be transitioning locations to the Hualapai Healing House
« Safety Officer Report
o Public Information Officer—
« Planning—Martina Dawley and Danielle Bravo
« Quarantine/Isolation Process—Dr. Harrison
Break at 10:52 am
Reconvene at

2. Job Readiness—Leon Ghahate & Kara Walker, WIOA Coordinator
Job Readiness Program—The Hualapai Education and Training Center has applied for a grant that will
work like the WIOA Program.

3. NAFF Youth Grant Award Resolution—Carrie Cannon

Motion: To adopt 01-2021; A Resolution Approving the Limited Waiver of Sovereign Immunity, and
Proving an Independent Waiver if Sovereign Immunity in the Same Form, Between the Hualapai

Tribe and the Native American Agriculture Fund (NAAF), Provided for the Sole Purpose of Comply-
ing with NAAF’s Requirements for a Limited Waiver of Sovereign Immunity in Order to Support Ex-
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ecution of a Grant Agreement Between NAAF and the Hualapai Tribe.
Motion carried.

4, CKP Insurance
Since the beginning of this program, the Tribe has received approximately $2,147,890 from CKP.

Council recessed to further discuss how to utilize these funds.

Recess at 12:26 pm
Reconvene 12:40 pm

Motion: Approve a one-time assistance of $20,000, for the year 2021, to each Hualapai Tribal Cattle
District for supplies for their cattle. Payments will be paid directly to the supplement vendors.
Invoices shall be provided. Motion carried.

5. Budget
Due to the nature of the budget and it relating to personnel, Wanda requests to go into Executive Session.

Motion: Go into executive session at 12:42 pm. Motion carried.
Motion: Come out of executive session at 2:41 pm. Motion carried.

Adjournment:
Motion: Call for adjournment at 2:42 pm. Motion carried.
1112121

Administrative Assistant: Shanna Salazar
Approved: February 6, 2021

HUALAPAI TRIBAL COUNCIL
SPECIAL COUNCIL MEETING
Tuesday, January 19, 2021
Prayer. Councilman Stewart Crozier

Roll call taken, eight (8) members, present constituting a quorum. Chairman Clarke calls meeting to order at 9:05 am.

Members Present: Others Present;
Damon R. Clarke, Chairman Melvin Hunter
Shelton “Scott” Crozier, Vice-Chairman Martina Dawley
Blake Watahomigie Mr. Angle
Howard Whatoname Waylon Honga
Jolene Marshall Simon Carter
Jonell Tapija

Stewart Crozier

Richard Powskey

Members Absent:
Earlene Havatone - Excused

Approval of agenda:
Motion: Approve the agenda. Motion died, due to request to amend the agenda.
Motion: Approve the agenda, to include RV Park Selections. Motion carried.

1. Incident Command Team Update
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Indian Health Services Liaison—Duane Clarke

Safety Officer Report—Rodney Campbell

Public Information Officer—Cheyenne Majenty
Operations—Lane Leist

Command Section—Melvin Hunter, Jr., Incident Commander

Tribal Council share their concern of not having all aspect of establishing the Emergency Operations
Center.

Motion: Appoint Ms. Cheyenne Majenty, and Mr. Robert Quintero as dual commanders and rota-
tional until February 27, 2021. Motion carried.

CQOVID Leave Discussion/Consideration

Motion: Extend the COVID Leave (until March 2021) only for those who have not utilized their
COVID Leave for 2020. Motion carried.

Freeport McMoRan—Waylon Honga, Native American Community Development Manager & Simon
Carter, Community Development Manager
Waylon and Simon are here to provide information to Tribal Council regarding services provided to the

Tribe by Freeport McMoRan:
» Employment Opportunities;
e Education Opportunities;
 Grants: Native American Partnership Fund, Native American Community Activates Contributions;
» Recent Funded Projects for Hualapai

Valentine Elementary School—Mr. Angle, Superintendent
Motion: To grant the waiver for Impact Aid Waiver for the Valentine School. And grant permission
for the Chairman or Vice Chairman to sign off on the letter. Motion carried.

Approval of Minutes
Motion: Approve minutes for August 25, 2020. Motion carried.

Motion: Approve the following minutes: December 8, 2020; December 5, 2020; December 15, 2020;
December 16, 2020; and January 5, 2021. Motion carried.

Selection of RVs
Motion: Place SQ, EQ, NM and TW into one of the RVs. Motion carried.

For the record, Councilwoman Marshall states Tribal Council chose tenants, at a First come, first serve
basis.
For the record, Councilwoman Tapija states she did not vote, due to being related to two of the applica-
tions.

Motion: Call for Adjournment 11:45 am. Motion carried.

119721



Page 18 GAMYU
Administrative Assistant: Shanna Salazar
Approved: February 6, 2021
HUALAPAI TRIBAL COUNCIL
SPECIAL COUNCIL MEETING
Thursday, January 28, 2021
Prayer: Chairman Clarke

Roll call taken, seven (7) members, present constituting a quorum. Chairman Clarke calls meeting to order at 9:04 am.

Members Present: Others Present:
Damon R. Clarke, Chairman Kevin Harris
Blake Watahomigie Georgetta Russell
Howard Whatoname Wanda Easter
Jolene Marshall

Jonell Tapija

Stewart Crozier

Richard Powskey

Members Absent:
Shelton “Scott” Crozier, Vice-Chairman - Excused
Earlene Havatone - Excused

Approval of agenda:
Motion: To approve the agenda, as is. Motion died, due to request to add other topics.

Motion: To approve the agenda, to add an email for discussion to the agenda. Motion carried.

1. Legal Issues via Zoom—Mr. Galanda & Mr. Broadman
Due to legal issues to discuss, request for executive session.

Motion: Executive Session at 9:10 am. Motion carried.
Motion: Out of Executive Session at 10:28 am. Motion carried.

2. Update on Grant Funded Programs—Wanda Easter
This was a request from Tribal Council to receive an update on all grant funded programs. Due to Tribal
Council discussing budget concerns which may be related to personnel, Councilman Powskey request to
have this discussion in Executive Session.
Motion: To go into Executive Session at 10:59 am. Motion carried.
For the record, Items #3 and #4 were discussed in Executive Session.
Motion: Richard calls meeting out of Executive Session at 1:43 pm. Motion carried.
Adjournment:

Chairman Clarke adjourns meeting at 1:45 pm
1/28/21
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Administrative Assistant: Shanna Salazar
Approved: February 6, 2021

HUALAPAI TRIBAL COUNCIL
SPECIAL COUNCIL MEETING
Tuesday, February 02, 2021
Prayer: Vice Chairman Crozier

Roll call taken, eight (8) members, present constituting a quorum. Chairman Clarke calls meeting to order at 9:06 am.

Members Present: Others Present:
Damon R. Clarke, Chairman Robert Quintero
Shelton “Scott” Crozier, Vice-Chairman Cheyenne Majenty
Blake Watahomigie Kevin Harris

Howard Whatoname

Jolene Marshall

Jonell Tapija

Stewart Crozier

Earlene Havatone - Late 9:17 am
Richard Powskey

Approval of agenda:
Motion: To approve the agenda, as is. Motion died, due to request to further amend the agenda.

Motion: To approve the agenda, adding discussion/possible action of Tribal Employee hours. Motion carried.
1. Incident Command Team—Robert Quintero, Incident Commander

Robert Quintero, Incident Commander
Incident Command Team will be dissolved as of February 27, 2021.

Indian Health Liasion—Duane Clarke
Provided the Stat breakdown:

For the record, Councilwoman Havatone present at 9:17 am, making nine (9) members present.

Public Information Officer—Gensean Putesoy
Distributing information for the community regarding COVID-19 Vaccine Pods, mask wearing reminders, reed-
ucation community on how to protect yourself from COVID-19, Code Orange, press releases

Operations Sector—Lane Leist
Daily Operations have not ceased, as the Security Personnel are still manning security checkpoints.

Tribal Council Questions:
« What will happen to the Color Code Alert System - at this point, it has not been determined. ICT
is continuing to collaborate with Indian Health Services.
«  Will the vaccine be available to the community? Would like to see a breakdown of the vaccine
distribution.
« Needan EOC plan.

Break 10:19 am
Reconvene 10:30 am

2. Discussion Possible Action on Tribal Employees Hours—Wanda Easter
Wanda presents three options for staff who had hours reduced and positions that were RIF.

Option 1: Adding 40 additional hours to those employees who have had their hours reduced, for the year, and
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reestablish positions that were furloughed or Reduced In Force (RIF). Grand Total pulled from savings: $965,471.33
Option 2: Adding an additional 24 hours to those employees who had their hours reduced, for six (6) months. Grand
Total pulled from savings: $301,978.00

Option 3: Adding an additional 24 hours to those employees who had their hours reduced, for the rest of the year.
Grand Total pulled from savings: $728,194.20

Motion: To approve Option 1, to bring everyone back fulltime, for one-year (In the amount of $965,471.02).
Motion carried.

Ms. Norma Rosco was recognized today for serving BIA dispatch, and assisted the Hualapai Tribe throughout the
years.

Adjournment;
Motion: Calls for adjournment at 11:28 am. Motion carried.

2/2/21

Administrative Assistant; Shanna Salazar
Approved: March 6, 2021

HUALAPAI TRIBAL COUNCIL
REGULAR COUNCIL MEETING
Saturday, February 06, 2021
Prayer. Councilman Blake Watahomigie

Roll call taken, seven (7) members, present constituting a quorum. Chairman Clarke calls meeting to order at 8:04 am.

Members Present: Others Present;

Damon R. Clarke, Chairman Georgetta Russell

Shelton “Scott” Crozier, Vice-Chairman John MacDonald—Via Zoom
Blake Watahomigie Charlene Jackson—Via Zoom
Jolene Marshall Boyd Miller—Via Zoom

Jonell Tapija Michelle Zephier

Stewart Crozier Brook Bender

Earlene Havatone

Richard Powskey

Members Absent:

Howard Whatoname—Excused
For the record, Councilwoman Marshall present after roll call, making eight (8) members present.

Approval of agenda:
Motion: To approve the agenda, as is. Motion carried.

1. Policy Arizona—John MacDonald & Hualapai Gaming—Charlene Jackson

Policy Arizona—John MacDonald

John states majority of the presentation will be in regards to the Hualapai Tribe's Gaming Compact and
issues related.

Water Rights Legislation: Policy Arizona and the Tribe’s Water Rights Attorneys are working on moving
the Tribe’s Water Right Legislation along with this sitting Congress.

State level: John states, his associates are tracking State Bills on behalf of the Hualapai Tribe, specifical-
ly bills that may or may not affect the Hualapai Tribe directly. John states that he wants to bring to Tribal
Council's attention: AZ SB 1110 - This particular bill will not apply taxes to the gross proceeds of sales or
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gross income derived from any business activities performed by an “indian Tribe” if the sale takes place
on an Indian Reservation.

H2456 Colorado River Fourth Priority Water: This bill will prohibit any person or entity with the fourth pri-
ority Colorado River Water Right, transfers or otherwise conveying that claim for use of that water to any
location or use other than an agricultural municipal or industrial use in a Colorado River Community. At
this time, it is unclear that the bill will pass.

Hualapai Gaming—Charlene
Request to go into Executive Session to discuss details of the Tribe’s Gaming Compact.

Motion: Call for Executive Session at 8:31am. Motion carried.

Motion: Calls meeting out of Executive Session at 9:46 am. Motion carried.

2. Request for the Hualapai Tribe to Participate in the Native Americans' Perceptions of Coronavirus an

Their Attitudes Towards Federal Assistance: A Case Study—Mr. Boyd Miller

Tribal Council share the following concerns of the study:
« Concerns of outlets that will receive the information gathered from the study
Beginning the survey outreach without Tribal Council’s consent
Suggestion to collaborate with a Tribal Department
Suggestion to implement a timeframe and a report to Tribal Council in regards to information
collected through this case study

Motion: To decline the request for dissertation from Mr. Boyd Miller to interview tribal members at
the Tribal Council level; and leaving it up to the individual if they would like to participate in the
dissertation. Motion carried.

Hualapai Planning Department
Presenters: Kevin Davidson & Michelle Zephier

o Request for new lease located at 884 Diamond Creek Circle
Motion: To adopt Resolution 03-2021; Hualapai Residential Lease. Motion carried.

o Update on Homesite Lease Research
Michelle presents a list of all current Home Site Lease Agreements on the Hualapai Reservation.

o Discussion possible action to reappoint 1 person to TERC
Motion: To reappoint Loretta Jackson-Kelly to TERC for a three-year term, Motion carried.

Hualapai Elderly Program—Brook Bender
Brook presents amendments to the current Elderly Home Policies and Procedures Manual. Brook explains
the current policy provide instructions and little policy.

Motion: To suspend the $200 per month for the tenants at Elderly Living Facility for 2021. Motion
carried.

For the record, Councilwoman Marshall did not vote, due to being a tenant at the Elderly Living Facility.

Motion: To adopt Resolution 04-2021 Adoption of the UPDATED Hualapai Tribe Elderly Home Poli-
cies and Procedures. Discussion: For the record, Councilwoman Marshall states there are con-
cerned Hualapai elderly tribal members who have shared their objections of including non-tribal
members in the Hualapai Elderly Home, as this is not a traditional custom of the Hualapai Tribe.
Motion defeated.
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Brook states he would like to come back to Tribal Council, at a work session, to make amendments fo the
Elderly Home Policies and Procedures.

Intake From
Brook presents a new intake form for Tribal Council to consider. Brook explains why. Brook is requesting
feedback from Tribal Council in regards to the form, for future approval.

Councilmembers Reports

Councilman Blake Watahomigie:

States he does not have much to report.

Would like to encourage the community to take the COVID-19 Vaccine

Councilwoman Jolene Marshall:

January Meetings have been in regards to dissolving Incident Command Team, and returning employees
back to their departments.

Vaccine Pod Schedule

At a Special Council Meeting received information from First Things First.

RCM—Policy AZ, Water Settlement, Gaming Attorney, Planning IDT

Monthly update with GCRC Update with law enforcement

Housing update

Jonell

Attended all meetings that Marshall mentioned
Welcome back Councilwoman Havatone
States she does not have much to report

Stewart
Share concerns of the ever-changing COVID-19 Pandemic.
Encouraged community members to continue to do their part in regards to the pandemic, (in Hualapai lan-

guage)

Earlene

States she was not here for the month of January, due to contracting the coronavirus, and shared her
traumatic experiences recovering from the virus.

Condolences to the family

Richard

Attended meetings regarding the budget

At a Special Council meeting Tribal Council approved the CKP Insurance, and approved for each cattle
district to receive funding assistance.

Internet roll out to the community routers are being distributed.

Attended the Water Settlement meeting.

Met with GCRC, where the executive staff introduced themselves and share their education background.
Encourage all Tribal Members to take the vaccine, as community members are still contracting the virus.

. Vice Chairman’s Reports

Attended January Regular Council Meeting: Main topics were: Update on Gaming Compact, Intergovern-
mental Agreement with the school, Award of contract for the EOC, and COVID-19 sick leave for employ-
ees.

Special Council Meeting on January 5, to have an update from ICT, and First Things First.

Met with Hualapai Human Services on issues with Domestic Violence Grant.

January 8: Work Session with ICT to work on ICT transition, Commander Candidates, and discussion re-
garding the Emergency Operations Center.
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January 12: Met with the Roads Department in regards to the up-coming project for 2021. Also, had spe-
cial council meeting to discuss ICT Update, an update from the Hualapai Education and Training Center,
the Hualapai Cultural Department for a grant opportunity from NAFF, and CKP Drought Insurance.
January 19 Special Council meeting for an update from ICT, Freeport McMoRan, and a request from the
Superintendent from the Valentine Elementary School, Mr. Angle to request to apply for impact aid. RV
Tenants were also selected.

Chairman’s Report—Chairman Clarke
Week of January 4-8: Special Council Meeting with ICT; topics discussed: Concerns of Isolation/
Quarantine duration, Commander Transitions, ending of the CARES funding.

Week of January 11-15: Vice Chairman, The Tribe's CFO, and himself met with tribal departments in re-
gards to budget cuts. On Tuesday, had a Special Council meeting with an update from ICT, Information
on the Readiness Program at the Hualapai Education and Training Center, and after meeting had a work
session in regards to the General Fund Budget.

Week of January 18-22: Special Council Meeting on Tuesday with an update from ICT. Extended COVID
Leave to follow the Federal Guidelines until March 2021. Presentation from Freeport McMoRan, and im-
pact aid approval for the Valentine Elementary School.

Week of January 25-29: On Tuesday, Special Council Meeting with the Tribe’s water attoreys in regards
to the Tribe’s Water Settlement. Monthly update with GCRC and ICT.

Special Meeting on January 28 to get an update from the Tribe's Legal Counsel on the issue of Marijuana
in Arizona; and Grants and Contract issues with Wanda.

Approval of Minutes
Motion: To approve the following minutes: September 22, 2020; December 29, 2020; January 9,
2021; January 12, 2021; January 19, 2021; January 28, 2021; February 2, 2021. Motion carried.

Adjournment:
Motion: Calls for adjournment at 12:48 pm. Motion carried.

2/6/21

Administrative Assistant: Shanna Salazar
Approved: March 6, 2021

HUALAPAI TRIBAL COUNCIL
SPECIAL COUNCIL MEETING
Tuesday, February 09, 2021

Prayer: Chairman Clarke

Roll call taken, seven (7) members, present constituting a quorum. Chairman Clarke calls meeting to order at 9:03 am.

Members Present: Others Present:
Damon R. Clarke, Chairman Kevin Harris
Shelton “Scott” Crozier, Vice-Chairman Robert Quintero
Blake Watahomigie Cheyenne Majenty
Howard Whatoname Chira Walema
Stewart Crozier Leon Ghahate

Earlene Havatone
Richard Powskey
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Members Absent:

Jolene Marshall - Excused
Jonell Tapija - Excused

Approval of agenda:
Motion: To approve the agenda, as is. Motion carried.

1. Incident Command Team—Robert Quintero & Majenty

Update from:
e Command Sector:
« Indian Health Service Liaison—Duane Clarke
« Safety Officer Report;
e Public Information Officer: At this time, there is not a report from the PIO sector, as the individual
was on personal leave.
Emergency Operations Center
o Tribal Council suggest to include GCRC at their next meeting. Chairman Clarke informs everyone
that he has reached out fo ITCA to receive training on emergency situation, and how to deal with
them; this is a proposed training that will be forth coming for tribal department directors and Hualapai
Emergency Services.
« Kiosks/Security Booths:

2. Hualapai Day Care—Chira Walema
Chira is here to provide an update of the Hualapai Day Care. Day Care COVID-19 Procedures have been
in place, since reopening the center.

3. Hualapai Head Start—April Keller and Pearl Sullivan
Enroliment 48 current, funded for 53
» Food Delivery and Education Material Delivery—
e Special Education—
« Hatch Tablets Parents Zoom bi-monthly
o COVID-19 Supplies

Motion: To accept and allow for Head Start to plan for reopening stages and their soft reopening
plan. Motion carried.

4. Hualapai Education and Training Center—Leon Ghahate
Leon is here to provide an update of the Hualapai Education and Training Center.
e GED Program—Lisa Siyuja
» Higher Education Funding—Jonell Tapija
» Job Readiness Program/WIOA Program—Kara Walker
« Dropout Prevention Program—Amy Querta

Leon would like to implement a Tutoring Program to assist the community.

Tribal Council suggest to seek federal grant funding to implement the Tutoring Program, utilize existing
staff for tutoring services, and reach out to the school systems to assist their students.

Motion: To direct the director of Education and Training Center to modify his budget to include
face-to-face tutoring. Motion carried.

Adjournment:
Motion: Calls for adjournment at 11:51 am. Motion carried.
2/9/21



Issue #19 Page 25

Administrative Assistant: Shanna Salazar
Approved: March 6, 2021

HUALAPAI TRIBAL COUNCIL
SPECIAL COUNCIL MEETING
Thursday, February 18, 2021
Prayer: Councilwoman Jonell Tapija

Roll call taken, nine (9) members, present constituting a quorum. Chairman Clarke calls meeting to order at 9:07 am.

Members Present: Others Present:
Damon R. Clarke, Chairman Kevin Harris

Shelton “Scott” Crozier, Vice-Chairman Robert Quintero
Blake Watahomigie Cheyenne Majenty
Howard Whatoname Olin Beecher

Jolene Marshall Phil Wisely

Jonell Tapija Raphael Whatoname
Stewart Crozier

Earlene Havatone

Richard Powskey

Approval of agenda:
Motion: To approve the agenda, as is. Motion carried.

1. Discussion/Possible Action Regarding Continuation of the Incident Command Team
Cheyenne and Robert present Tribal Council with three options to demobilize the Incident Command
Team:

Motion: To continue with the Incident Command Team; Option 1, up to twelve pay periods.
Discussion: Motion died due to request to amend motion.

Motion: To approve Option 2 (Keep team active through PP#12, removing 12 persons, in the
amount of $424,800), as presented. Motion carried.

2. Personnel Committee Selections:
Motion: To accept the vote to appoint Sharon Whatoname and Mike Whatoname to the Personnel

Committee. Motion carried.

Adjournment:
Motion: Calls for adjournment at 11:50 am. Motion carried.
2118121
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Administrative Assistant; Shanna Salazar
Approved: March 6, 2021
HUALAPAI TRIBAL COUNCIL
SPECIAL COUNCIL MEETING
Tuesday, February 23, 2021
Prayer. Councilman Stewart Crozier

Roll call taken, eight (8) members, present constituting a quorum. Chairman Clarke calls meeting to order at 9:06 am.

Members Present: Others Present:
Damon R. Clarke, Chairman Kevin Harris
Shelton “Scott” Crozier, Vice-Chairman Kyndel Michaels
Blake Watahomigie Knesha Madrid
Howard Whatoname Tricia Kleuskens
Jolene Marshall Thomas Keeney
Jonell Tapija Tracy Big John
Stewart Crozier Bryant Smith Il
Earlene Havatone—Late 9:11 am Lea Cooper
Richard Powskey Kevin Davidson

Approval of agenda:
Motion: To approve the agenda, as is. Motion dies, due to request to amend the agenda.

Motion: To approve the agenda, adding “ltem #4 Discussion/Possible Action on the 3 homes in Box Canyon
Subdivision. Motion carried.

For the record, Councilwoman Tapija states she will not be voting, due to being an applicant of the 3 homes in the Box
Canyon Subdivision.

1. Grand Canyon Resort Corporation
For the record, Councilwoman Havatone present at 9:11 am, making nine (9) members present.

Management Team will be picking three employees to acknowledge each month, this month was the fol-
lowing employees (Each employee introduced themselves, and provided background of their employ-
ment with GCRC):

Tracey Big John, EMT at Grand Canyon West

Bryant Smith Ill, River Guide for Hualapai River Running

Paul Castro, Maintenance Tech at the Lodge

CFO Update, Thomas Keeney

Total Gross Revenue: 1,825,686
Total COGS: 287,618
Total Salaries & Benefits: 994,741
Total Operating Expense: 530,100
Total Operating Income: 23,409
Total Transfers to Tribe: 89,517

Tribal Council questions and concerns:

Concerns of GCRC not making a profit for distributions to the Tribe.

Suggestion was made to compare numbers from 2020, and not from 2019.

There was a $200,000 revenue rather than the proposed budget to lose $500,000.
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Marketing Update—Lea Cooper, Interim Marketing Director
Lea shared the following with Tribal Council:

v" Marketing Goals & Strategies
Launched EM and Smart Display ads via Google
Media Calendar Road Map
New Discoveries: Voyage+ Dashboard, Google Sync, Website Evolution, and Redesigned Strat-
egy.
Las Vegas Market Update: Casino floor operators can increase their 25% capacity to 35% start-
ing next Monday, with a chance to increase to 50% capacity. The Palms is likely to stay shut
down, until their customer base returns.

AN

<

For the record, Councilman Stewart Crozier, excused at 10:46 am, making eight (8) members present.

Environmental Assessment (EA) of Grand Canyon West Solar Array—Kevin Davidson:

Kevin present Tribal Council with the draft Environmental Assessment for the proposed sites of a new
one-megawatt community-scale solar photovoltaic solar array and lithium battery storage system to sup-
plement the power supply at Grand Canyon West.

Site Locations:

Alternative 1: Diamond Bar Road with 3.7 acres of proposed land use. Open field in plain view of Dia-
mond Bar Road.

Alternative 2a: Road Maintenance Yard with 3.7 acres of proposed land use. Existing road maintenance
yard in plain view of Diamond Bar Road.

Alternative 2b: New Town Road with 3.7 acres of proposed land use. Open field west of road mainte-
nance yard.

Alternative 2c: New Town Road with 3.7 acres proposed land use. Open field west of road maintenance
yard.

Alternative 3: Quartermaster Point Road with 3.7 acres of propose land use. Open field in plain view of
Quartermaster Point Road.

The Hualapai Tribal Environmental Review Commission, selected Alternative 2c as the proposed action.
The Biological Assessment (BA) found that the Proposed Action would not affect threatened or endanger
species. The Cultural Survey evaluated the possible impacts to cultural resources and found no historic
properties at the site of the Proposed Action.
Concemns and questions from Tribal Council:

v Quartermaster site is too far

v Strategically placing the solar array in an area that will be beneficial for future endeavors.

v Concems of glare exposure in flight paths

v Concerns of a “poor” sight for GCW visitors

v Suggestion from Tribal Council to have a collaboration from HTUA and GCRC Board to deter-

mine a site.

At this time, no action was taken.

Expenditure Approval Request:
a) Straight Stripe Painting Inc.
Motion: To approve ER 03-2021 Tribal Council Acknowledgement of payment in the
amount of $132,368.34 to Straight Stripe Painting. Motion carried.

b) Gateway Ticketing Systems
Motion: To approve the ER 04-2021 Tribal Council Acknowledgment of payment in the
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amount of $133,284.83 to Gateway Ticketing Systems. Motion carried.

c) S3 Management Group
Motion: To approve the payment ER-2021 Tribal Council Acknowledgment of payment in
the amount of $143,711.73 to S3 Management Group. Motion carried.
Ruby is requesting to set a date fo have tribal council go out to Grand Canyon West to do a site visit.
Helicopter Contracts are coming fo an end, would like to meet with Tribal Council to discuss helicopter
pricing structure. A date to be scheduled.

Lunch Break at 12:40 pm
Reconvene at 1:15 pm

2. Incident Command Team—Robert Quintero & Cheyenne Majenty, Incident Commanders

Command Sector

Last week Tribal Council approved Option 2 for the Incident Command Team descaling staff and pay
rates. ICT is compiling a plan for the next 6-months for ICT to continue to provide services to the commu-
nity.

For the record, Vice Chairman Crozier excused at 1:45 pm, making seven (7) members present.
« [HS Liaison Report
« Safety Officer
« Public Information Officer Sector
o Operations Report

Color Code Alert System Amendments suggestions:
e Moving the curfew to 10 pm
« Changing pandemic to “epidemic”
« Amending the Green Alert fo clarify the vaccine provision

3. Hualapai Education & Training Center—Leon Ghahate
For the record, Councilwoman Tapija stepped down as she is an employee of the department

Leon presents Tribal Council with a budget for face-to-face tutoring for students on the reservation. A
motion was made at a previous meeting for Leon to make adjustments to his budget to include face-to-
face tutoring. This was just information for Tribal Council.

4. Box Canyon Subdivision
For the record, Councilwoman Havatone and Tapija are excused at this time, due to being applicants of
the Box Canyon Subdivision, making five (5) members present.

Motion: Calls for Executive Session at 3:00 pm. Motion carried.
For the record, Vice Chairman Crozier returned at 3:15 pm, making six (6) members present.
Motion: Meeting out of Executive Session at 3:25 pm. Motion carried.

Ad Hoc Committee will send letters out to those who are interested.
Adjournment;

Motion: Calls for adjournment at 3:27 pm. Motion carried.
2/23/21
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| Grand Canyon Resort Corpora

Grand Canyon Resort Corporation « Current Job Post
Submitted by: Gina Masawytewa
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Next Time You Fill Out a Job Application « What Does Bondable Mean on a Job Application
Submitted by: Jessica Powskey | Hualapai Health, Education & Wellness |

THERE IS A QUESTION—ARE YOU BONDABLE? DO YOU KNOW WHAT WHY IT'S THER E? SHOULD

IT EVEN BE ON THE JOB APPLICATION? READ ON.

'k'

-

"
My
Appli-
cation?

By: Stephanie Faris| Reviewed by: Jayne Thompson, LLB, LLM.

Trustworthy employees are important for any
business, but in some industries, they are essen-
tial. If you hire people to clean houses or handle
large sums of money, you stand to suffer a huge
blow if you have a criminal on staff. Criminal
background checks and drug screenings can
help, but you still need added protection to offset
the financial loss you'll suffer if something hap-
pens. But in order to cover one of your new hires
with that type of insurance, or bond, you'll need
to make sure they have a clean record to qualify.
For that reason, you’ll see the question, “Are you
bondable?” on many job applications.

What Does Bondable Mean?

If you're in the construction industry, the word
bondable likely calls to mind a type of sandable
glue used when working with wood. But in a hir-
ing environment, it refers to the people you're hir-
ing. A bondable person is someone who qualifies
for a fidelity bond, which is issued on each em-
ployee working for you. Each bond has a maxi-
mum value and covers any assets that may be
stolen by the person covered by the bond. A busi-
ness owner can buy a bond for his entire busi-
ness and/or employees and subcontractors who
do work for that business. A fidelity bond is a type
of surety bond, which means it serves as a pro-
tection for its holder.

Are You Eligible to Be Bonded?

Each state has its own bonding requirements,
with businesses and contractors responsible for
ensuring compliance. You'll need to show that
bonds are in place in order to get permits for pro-
jects, no matter which state you live in, but in
states like Washington, general and specialty
contractors are required to obtain a continuous
contractor's bond. When asked if you're bondable

on your application, it simply means: Is it likely the
bonding company will look at your background and
see you as a frustworthy employee? Each insurer
has its own requirements related to that, but in
general, you should have a clean criminal record.
Depending on the laws in your area, a bonding
company may also pull your credit report.

What Other Background Checks are Needed?
Bonding companies aren’t the only ones con-
cerned about an employee's background. If an
employee doesn’'t work out, the employer won't
get back the surety premiums paid, so the busi-
ness has a responsibility to check this information,
as well. For that reason, you may be asked to take
a drug screening test, as well as submit to a crimi-
nal background check. If you've cleaned up your
act and still can’t pass these tests, it might be
worth looking into the U.S. Depariment of Labor’s
Federal Bonding Program, which provides Fidelity
Bonds for at-risk employees. These bonds cover
the first six months of employment and offer the
coverage you need to answer yes to the “Are you
bondable?” question on your application.
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What Does B
tion?

By: Heather Skyler | Reviewed by: Michelle Seidel, B.Sc., LL.B., MBA

ondéd Mean on a Job Applica-

If your job requires working with a lot of cash
or valuables, your employer may ask that you
be bonded. Bonding is a type of insurance for
the employer. It protects business owners
from employee theft and also compensates
the employer in cases of property loss caused
by an employee.

Bonding an Employee

Bonding and insurance companies offer
bonds, usually called fidelity or surety bonds,
that will cover damage or theft by a person,
business or subcontractor. If an employee
commits theft, the employer files a claim and
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an investigation follows. If the employee is
found to be at fault, the bonding company
pays the employer. It's a good idea for busi-
ness owners to bond their employees if they
work with expensive equipment or cash in
order to protect the company from possible
bankruptcy due to employee theft. Smaller
businesses and startups are particularly at
risk, since a loss can hit them harder than it
would a large company with more resources.

Fidelity bonds can be a great marketing tool if
your employees work in customers' homes. If
clients know that your employees are bond-
ed, they feel more comfortable hiring your
business because they know there is re-
course in the event of a theft.

Different Ways to Bond Your Employees
One way to bond employees is to provide a
list of covered employees to the insurance
company. This is called a Schedule Fidelity
Bond, and whenever you hire someone new
or an employee leaves, be sure you update
this list. If you accuse an employee of theft
and want reimbursement, his or her name
must be on that list.

A Blanket Position Bond is another type of
bond that might work better for your compa-
ny, particularly if there is high turnover or if
you're frequently adding people to the organi-
zation. This type of bond provides protection
for certain positions in the company rather
than specifically named employees.

A Primary Commercial Blanket Bond covers
every employee in the company. If several
employees steal at the same time, they are
all covered under this type of bond.

If an employee is known to have been in-
volved in past fraudulent activities, he or she
will be rejected by a bonding or insurance
company. If you find out about criminal be-
havior during the hiring process, it can help
you weed out untrustworthy candidates.

What Types of Positions Should Be Bond-
ed?

Accountants and financial managers should
generally be bonded because they work with
large sums of money. Employees involved in
research and development that have access
to valuable intellectual property should also
be bonded. Finally, any employee who works
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in people's homes, such as housecleaners,
plumbers, electricians and the like, should be
bonded.

How to Bond Your Employees & Use Blan-

ket Liability Insurance
By: Grant Sullivan

You may run checks on your employees be-
fore you hire them, but you cannot always
predict how they might act in the future. You
can, however, insure your business to protect
against issues such as dishonesty, theft and
fraud by taking out a bond or blanket dishon-
esty insurance. This also tells your customers
that you are looking out for their interests as
well.

Protecting Your Business

Ask yourself who in your organization has ac-
cess to funds, handles money, or has any op-
portunity for fraud. You will be able to secure
either a named individual bond (covering any
person you name) or a blanket bond (covering
dishonest acts of all employees). Evaluating
your employees and their roles will help you
decide which bond is right for you.

Look at your books. Examine the level of cash
flow that is taking place and look for areas
where an employee could manipulate incom-
ing or outgoing funds without drawing much
attention. When you isolate these areas, ask
yourself how much could potentially be taken,
then use that figure for the bond or insurance
amount you will buy.

Contact your insurance agent to request a
quote. Before you buy a bond, or add an en-
dorsement to your business policy, ask about
the options available, and what types of fraud
and dishonesty are covered. Will the bond
cover theft from customers? Are owners, ex-
ecutives, and board members covered?

Decide whether you need a blanket or named
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individual bond. A blanket dishonesty bond
covers all employees, while a named individ-
ual bond covers only specific employees. The
more employees you have accepting or dis-
bursing funds, the more likely it is you will
want to buy blanket coverage. If you are us-
ing a named individual bond, you will need to
submit an application with the individuals'
personal information and signature of a com-
pany representative.

Advertise it. If you are a business that bonds

employees for the protection of your custom-
ers (like a contractor or home health/hospice

business) you may want to note this on your

business cards and marketing materials. This
will help customers feel at ease allowing you

into their homes.

What Do You Need to Be Bonded for Cash

Handling?
By: Valerie Fox

Employers who hire people who will be re-
sponsible for handling cash often want more
than the applicant’s word that they won’t mis-
manage or even steal from the business.
One of the ways business owners can pro-
tect themselves from potentially unscrupu-
lous employees is to require them to be
bonded. For applicants, that means becom-
ing familiar with what is needed to become
bonded.

Surety Bond Company

If you must be bonded to handle cash, you
may have to secure the bond through a sure-
ty company. According to SuretyBonds.com,
you may be legally required to purchase a
surety bond depending on your position or
where you work. Staffers at the bonding com-
pany will evaluate your background to deter-
mine if you are eligible for a bond. Be pre-
pared to pay an application fee, which can
vary widely, starting at $100. In addition to
the money you will need to pay the applica-

e
tion fee, you will also need to have money to
pay the premiums for your bond.

Good Credit

One of the things you will need to be bonded
to handle cash is good credit. The company
that provides you with the bond will do an ex-
tensive background check on you, and that
will include checking your credit. They will be
looking for things such as how much debt you
are carrying and how often you have been late
paying your bills.

Solid Work History

As part of the background check, bond provid-
ers will also check your work history. This will
allow them to get an idea of your work ethic.
Specifically, your work history will be evaluat-
ed to see how long you have stayed on previ-
ous jobs. The bond provider will also evaluate
your work history to determine if you have
been terminated from a job, and the reason.

Criminal History

You will also need to have a clean criminal
history. Bond providers will review your crimi-
nal history as part of the background check.
Considering you are trying to get a bond to be
able to handle cash, your work history will be
checked to see if you have ever been arrested
and/or convicted of theft.

Fidelity Bonds

If you have committed a fraudulent or dishon-
est act, or have demonstrated other behaviors
that cast doubt on your honesty then you may
be considered high-risk and unable to secure

a bond.

If you know that a background check will turn
up negative information, you may consider a
fidelity bonds. The Federal Bonding Program
is designed to help people who are considered
high-risk because of criminal acts they have
committed, such as theft. The bonds are is-
sued to employers, free of charge to cover
high-risk employees. Among those who can
be helped by securing fidelity bonds are con-
victed felons, substance abusers and people
with bad credit. Sometimes, people in these
groups cannot secure jobs handling cash. So
the fidelity bond is a way of giving people who
have run afoul of the law a second chance.=
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EDUCATION & TRAINING INFORMATION

Freeport-McMoRan Foundation and Education Forward Arizona Award Scholarships
Submitted by: Myrna Cardena | Education Forward Arizona

FREEPORT-MCMORAN FOUNDATION AND EDUCATION FORWARD ARIZONA AWARD
SCHOLARSHIPS TO TWO HUALAPAI STUDENTS

Funding and weekly mentorship to support the scholars on their academic journey

Two students from the Hualapai Tribe will have funds and support to at-
tend a college or university thanks to scholarships from the Freeport-
McMoRan Foundation. (https://www freeportinmycommunity.com/)

The Freeport-McMoRan Native American Scholarship Program is part of
the company's engagement programs that support education, community/
social projects and other initiatives in collaboration with Tribal Nations.
This program, which is managed by Education Forward Arizona (hitps:/
educationforwardarizona.org/), awarded $5,000 to students attending a
university or tribal college and $2,500 to students attending a community
college.

To be considered for the Freeport-McMoRan scholarship, students must meet a variety of standards, including
being an enrolled member of one of the qualifying tribes or Nations — Hualapai Tribe, San Carlos Apache Tribe,
White Mountain Apache Tribe or Tohono O’odham Nation.

“The Freeport-McMoRan Foundation is deeply committed to helping students from tribal communities pursue
higher education,” noted Tracy Bame, President of the Freeport-McMoRan Foundation. “We are excited that we
were able to award more scholarships this year to students that are in pursuit of their educational aspirations.”

All scholarship recipients will also receive specialized services from Education Forward Arizona Success Advis-
ers who are key to ensuring that students persist through college and graduate with a degree. Success Advis-
ers provide much-needed student support, working to support them in their educational path, towards comple-
tion of their college degree.

“This, more than any other year, students need as much support as possible as they pursue their postsecond-
ary education,” said Rich Nickel, President and CEO of Education Forward Arizona. “The scholarships help
them start the process and Success Advisers help to ensure they persist to completion. To date, our Success
Advisers have assisted more than 600 students on their postsecondary journey.”

Winners of the Freeport-McMoRan Native American College Scholarship include:
Mya S. Radler-Havatone, Hualapai Tribe, Northern Arizona University
Lawrence Zephier-Reed, Hualapai Tribe, University of Washington

About Freeport-McMoRan

Freeport-McMoRan Inc. is a leading international mining company with headquarters in Phoenix, Arizona. The
company operates large, long-lived, geographically diverse assets with significant proven and probable re-
serves of copper, gold and molybdenum. Freeport-McMoRan is one of the world’s largest publicly traded cop-
per producers. The company’s portfolio of assets includes the Grasberg minerals district in Indonesia, one of
the world's largest copper and gold deposits; and significant mining operations in North America and South
America, including the large-scale Morenci minerals district in Arizona and the Cerro Verde operation in Peru.

Freeport-McMoRan collaborates with communities, governments, and stakeholders to maximize positive im-
pacts and contribute to community development. It also implements programs to minimize / mitigate environ-
mental impacts and conserve biodiversity / wildlife habitats on company land as well as address the needs, cul-
tures and customs of indigenous people near their operations. Learn more: hitps://www.fcx.com/

About Education Forward Arizona

Education Forward Arizona was created in response to the collective will of leaders from across the state who
have said they want bold actions that move education forward in Arizona. The organization is doing this by us-
ing its voice to make the case for education as an investment and not an expense, building a network of coura-
geous champions statewide to advocate to close achievement gaps, and scaling up innovative programs that
close achievement gaps at all levels. Education Forward Arizona believes that improving the quality of educa-
tion in Arizona will improve the quality of life for all Arizonans.
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Submitted by: Chira Walema | Hualapai Day Care

Arizona Department of Education
Health and Nutrition Services

Fiscal Year 2022 Media Release for Non-Pricing Programs

Sponsoring Organization’s Name Hualapai Tribe- Day Care

Street Address 372 Hualapai Dr. CnyPeach Springs Zip Code 86434
Contact Person Chira Walema Phone Number (928) 769-1515
Media Outlet(s) Comac@ed,c';amyu' Newspaper Date ,99_/ 15/2021 B

Note: Emergency shelters and at-risk only programs should omit references to income prior to sending to media outlets.

Today Hualapai Tribe- Day Care ___announced its sponsorship of the U.S. Department of Agriculture (USDA) Child and
Adult Care Food Program administered by ‘the Arizona Department of Education, Community Nutrition Programs. Meals will be
made available to enrolied participants at no separate charge without regard to race, color, national origin, sex, age, or disability.
Household income determines the amount of money institutions wilt be reimbursed to provide meals to enrolled participants. The
income-eligibility guidelines listed below are used to determine the amount of reimbursement.

Free Reduced-Price

Household Size | Weekly |Bi-Weekly | 2xMonth | Monthly | Annually | Weekly | Bi-Weekly | 2x Month | Monthly | Annually
1 $322 | $644 $698 | $1396 | $16744 | $459 $917 $993 $1986 | $23828
2 $436 $871 $944 $1,888 | $22,646 $620 $1240 | $1.343 | $2686 | $32227
3 | 8549 $1098 | $1190 | $2379 | $28548 | S782 | $1563 | $1693 | §$3386 | $40,626
4 | 5663 $1325 | §1436 | $2B71 | 534450 | 5943 | $1.886 | $2043 | $4086 | $49,025
5 | $778 $1552 | $1682 | $3363 | $40352 | 1,705 | $2209 | $2393 | $4786 | $57.424
6 | s890 $1,779 | $1928 | $3855 | $46254 | $1266 | $2532 | $2743 | $5486 | 665823
7 $1,003 52006 | $2174 | $4347 | §52156 | $1428 | 52855 | $3893 | $6186 | $74222
8 $1.117 | 82233 | $2420 | 94839 | $58058 | $1589 | $3178 | $3443 | $6886 | $82621

Each additional

mnemiber dd: 114 $227 $246 $492 | $5902 $162 $324 $350 $700 | $8399

In accordance with Federal civil rights law and USDA civil rights regulations and policies, the USDA, its Agencies, offices, and
employees, and institutions participating in or administering USDA programs are prohibited from discriminating based on race, color,
national origin, sex, disability, age, or reprisal or retaliation for prior civil rights activity in any program or activity conducted or funded
by USDA.

Persons with disabilities who require alternative means of communication for program information {e.g. Braille, large print,
audiotape, American Sign Language, etc.), should contact the Agency (State or local) where they applied for benefits. Individuals
who are deaf, hard of hearing or have speech disabilities may contact USDA through the Federal Relay Service at (800) 877-8339.
Additionally, program information may be made available in languages other than English.

To file a program complaint of dlscnmmatmn complete the USDA Program Discrimination Complaint Form, (AD-3027) found
online at; hitp://www.ascr.usda gov/complai g cust.himl, and at any USDA office, or write a letter addressed to USDA and

provide in the leﬁer all of the mformatlon requested in the form To request a copy of the complaint form, call (866) 632-9992,
Submit your completed form or letter to USDA by: mail: U.S. Department of Agriculture, Office of the Assxstam Secretary for Civil

Rights, 1400 Independence Avenue, SW, Washington, D.C. 20250-9410; fax: (202) 690- 7442 or email: | m.intake@usda.goy.
Meals will be provided at the site(s) listed below:

Site Name; Hualapai Day Care Site Name:

Site Address;475 Hualapai Dr. Site Address:

City. Zip Code: Peach Springs, 86434 City. Zip Code:

Ehg.n.e_NymM(gza) 769-1515 Phone Number:

Mutti-Site Sponsors: Complete one form and attach a list of the names, addresses, and contact numbers for all operating sites.
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FIRE DISTRICT BOUNDARY HERRING

The Northern Arizona Fire District will be conducting a
public meeting regarding its proposed boundary changes
on Monday, October 4, at 6:00 pm, at their administration
office, 2600 E. Northern Avenue in Kingman.

The proposed changes would remove our school from the
Northern Arizona Fire District and place it in a newly
formed fire district that would include the Valle Vista,
Hackberry, and Truxton areas. The plan allows for
firefighting vehicles and equipment, as well as fire station
buildings, to be transferred to the new fire district.

BOOKMOBILE RETURNS (SORT OF)

The Mohave County Library is bringing out its mobile
library to our school once again. They will visit monthly,
instead of bi-weekly, and will be setting books out in the
gym, rather than having the actual Bookmobile on-site.

Current scheduled dates for the Library visits:

| October 20 Jaruans 19
| November 17 Februany 16
December 15 April 20
May 18 (ratums onhy )
Al AZ HEALTH ZONE

A RETURNS TO VALENTINE

After a year of being unable to visit our school, the AZ
Health Zone staff is back again this year! They will be
visiting monthly to provide our students with lessons and
activities geared towards healthy living and eating.

Currently they are scheduled for the last Monday of every
month. We are excited to have them back working with
our students! Your student should have brought home
their monthly newsletter this past Monday.

www valentineaz.net

EAGLEEYES &7

September 30. 202}

How CAN | HELP
MY STUDENT?

s Complete and return the Impact Aid Survey — This
form is required for us to complete our annual
application for Federal impact Aid funding. This grant
amounts to hundreds of thousands of dollars of our
school's budget each year, so it is critical we receive
the forms back as soon as possible,

s Ask your student specific questions - instead of “How
was school today?” which can be answered with a
simple, “ok,” consider asking questions like, “What did
vou learn in math today?” which needs a more
detailed answer. You can also ask your students 1o
show you what they learned, allowing them to
become the teacher, which can further solidify their
learning.

+ Talk to your student about marijuana and vaping -
Now that recreational marijuana has been legalized in
Arizona, there is a lot of confusion about what Is and is
not permitted. Possession and use are not permitted
by anyone under the age of 21, and neither is
permitted on school grounds by anyone, regardiess of
their age. The same is true for vape products and
paraphernalia. Have these conversations, so students
can avoid the severe consequences associated with
these illegal items.

s Remind students about items to leave at home — All
classes were reminded earlier in the year to keep gum
and cash at home, To that list we have added
sunflower seeds, and now that they are in season,
pomegranates, because of the mess that is made
when they are on campus.

UPCOMING EDENTS

10/04 — NAFD Public Hearing, 6pm

10/07 - Impact Aid Survey Forms due

10/12 - School Board Meeting: 4:30 pm

10/14 - Last Day of First Quarter

10/14 ~Early Release, 2 pm

10/20 - First Quarter Report Cards sent home

10/25 - SPIRIT WEEK begins. See calendar for details.
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Submitted by: Nikki Raymond | Hualapai Education & Training Department

The Hualapai Education Committee Presents

College Information Workshop #2

Topic: "Applying to College & the Hualapai
Higher Education Application Process”

WHEN: Friday, October 29, 2021
TIME: ** Sign up for a session

10am - 12pm or 12pm to Z2pm

Please come and take advantage of this
valuable opportunity!

For more information please contact the Education and Training
Department at 763-2200 or find us on
Facebook: Hualapai Gwe Spoja Yiwo
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Boys & Girls Club « October Calendar of Events
Submitted by: Adeline Crozier | Hualapai Tribal Administration

I

[SIOGHGN

{TAA




Page 39

Boys & Girls Club « Teen Center: Calendar of Events
Submitted by: Amelia Beecher | Boys & Girls Club
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Bupiei uiseaso s Aejd ajddi . Ve
/g msamsz SPYLEVNS | o hﬁa_ﬁ_ ot | Suatwyns | o LAl
. - e ! . 0} sla
G ovggg fes 67| EWPMEIUEOSON | perfnok abueyg /7| iL00R BB ang o) TEERNTH o oL
,mg bl (R Reigerdduy | s 1w ——
| sulaU! 3o s 8LUaY] SpueyJossiag olwat} aplig 8sd.og aJoyag aeunybiy
UL sainp epieg |, pEMPI ()7 6l 8l Ll
‘@E WSO | spryygyws | AeidaddiL ) SHOLVNS e
)’ Em_z BIAOJ UBB] 1| ew emopy ueey " heq sinop usa el heq sinop usa] 21 I 0l
:m“““,w__hw,:s SPIY LHVAS Reid addyyy SLID IHINS  |areq aueas Buuuse Boug
B :m.m 18 sujqog g sinoyg awey) upjdwing g auay) Jepids s sausyiieg |, o
Buiyepy uisessopy
Bupiepy Afjep uea)
Bupe.eoeq e 99 1y |
>mT3mm >m1:“_ >mwm\sﬁ ?%mmcwm\S >m_vmm:;_ >m1co_>_ ?%c:m




Page 40 GAMYU

HEALTH & SAFETY INFORMATION

Hualapai Tribe Response » Blue Alert Notification
Submitted by: Adeline Crozier | Hualapai Tribal Administration

Hualapai Tribe Response
COVID-19 Alert Notification
Press Release/Public Notification

COVID-19 Alert Notification
Blue Alert Notification

October 13, 2021

On July 01, 2021 the Hualapai Tribal Council passed Resolution 44-2021 regarding revisions to the
Color Coding Alert System for COVID-19 Response on the Hualapai Reservation.

Communicable disease and COVID-19 still active, at this time No Active COVID-19 Cases on the
Hualapai Reservation being monitored by Health Officials, NO Community Spread is evident through
contact tracing and monitored by Health Officials. Based on recent contact tracing it has been
determined to deescalate the Caolor Coding Alert to a BLUE ALERT.

The Hualapai Nation COVID-19 Color Coding Alert will be at BLUE ALERT, effective 5 PM
on October 13, 2021.

Here is a breakdown of the provisions of a BLUE ALERT on the Hualapai Reservation:

¢ MASK WEARING Use of Face Mask wearing and foliow all precautionary measures in place as
directed by CDC to ensure the spread of the virus is limited.
e SOCIAL DISTANCING PRACTICES:
o  Basketball Court/Parks are OPEN
o FOOD VENDING is allowed and must follow CDC recommendations.
o Limit visiting household to household and limit sacial gathering.
o Memorial or Traditional Wakes: Mask’s are mandated and CDC guidelines followed
with all precautionary measures in place. *Refer to Wake protocol attached**

Community members are always encouraged to get vaccinate. Vaccination are held Friday’s from
1:00PM to 4:00PM. For more information about vaccination, contact the Peach Springs Health Center
at 1-(928}-769-2900.

Any other questions, contact {928)-769-0001



Issue #19 COVID Tracker ¢ Notice and Update for October 14th Page 41
Submitted by: Duane Clarke| Hualapai Response Team

COVID-19

Understanding Isolation and Quarantine

1. If you have any symptoms such as fever, body aches,
chills, sore throat, loss of taste or smell, self-quarantine
and make an appointment for a COVID-19 Test by
calling 769-2%00.

Self-Quarantine: Once you test, self-quarantine until you
know the results of your test.

If you test Positive: You will be placed on isolation for Ten
Days and monitored daily by a | H S Public Health Nurse
either by telephone or direct home visits.

Exposure to a Positive Person: If you have been exposed to
a Positive Person, Self-Quarantine for 7 days, get tested 3 to
5 days from the exposure date.

Quarantine: Means stay home when you have been
exposed 1o see if you become sick.

Isolation: Means STAY HOME while you are sick. Everyone in
the household must isolate-in-place and will be monitored
by the Public Health Nurse.

Isolation-Quarantine will NOT end until you have been
directed by the Public Health Team, if you violate the terms
of isolation or quarantine you are subject to hefty fines that
may include jail-time.
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GAMYU
UPDATE: October 14, 2021
Hualapai | Hualapai Non- Non-
Residing | Residing off Member | Member 4+
Boundary | IHS-PSA on gith Tribs
IHS-PSA Boundary | not
IHS-PSA | residing on
Boundary
IHS-PSA
Current 00 01 00 01 02 |
Tracker
Overall 108 33 10 19 170 bLd
Positive
Recovered 104 29 10 17 160 =
Currently 00 00 00 00 00 |+
Hospitalized
04 03 00 01 08 | <
Deaths
Other Current Statistic Breakdown Since June 14, 2021
Current Positive 02 Current Positive Case- 00
Case-Fully Unvaccinated
Vaccinated
Overall Positive- 23 Overall Positive- 147
Fully Vaccinated Unvaccinated
Today’s Breakdown
Tested Today at Peach Springs I.H.S. 05
Positive Test Result{s) Today at I.H.S. 00
Negative Test Results Today 05
Positive Test Referral from other facility 00
OVERALL POSITIVE TEST TODAY 00
OVERALL RECOVERED STATUS TODAY 00
CURRENT COLOR CODING _C_OV!D ALERT BLU EJ

information from Peach Springs Indian Health Services Unit

CURRENT PERCENTAGE VACINATION RATE- Adults Age 18 and above 64.10 %

CURRENT PERCENTAGE VACCINATION RATE-Juveniles Age 12 to 17 40.94 %

WWW HUALAPAIL-NSN.GOV FACEBOOK/Hualapai Tribe Response
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Issue #19
Submitted by: Rebecca Rice | Peach Springs Health Center

QEALTE N PEACH SPRINGS
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PSHC offers an immunizations clinic
every Friday from 1:00 pm - 4:00 pm
Both childhood vaccines upon availability and
COVID-19 vaccines for ages 12 and up

No appointment necessary
COVID-19 vaccines are open to the public

/* *Must not have active COVID-19 symptoms
*Must not be on quarantine or isolation

*Minors under age 18 must have a guardian present for consent
*Please bring your photo ID and insurance cards (if applicable)
*All COVID-19 vaccine doses are available here when due
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COVID-19 Vaccine Update:
Pfizer Booster Dose

COVID-19 vaccine booster shots are available for the
following Pfizer-BioNTech vaccine recipients who
completed their initial series at Jeast 6 months ago and are:

T

* 65 years and older.

* Age 18+ who live in long-term care settings.

e Age 18+ who have underlying medical conditions,
such as chronic lung, kidney, or heart disease,
obesity, and diabetes type 1 or 2.

e Age 18+ who work in high-risk settings, such as
first responders, corrections, educational staff,
grocery store, postal service, agricultural workers.

e Age 18+ who live in high-risk settings.

For more information visit the CDC website at:

https://www.cdc.gov i - ines/ s l

BEGINNING SEPTEMBER 28, 2021

Pfizer third booster shots are available only for individuals who previously received
dose | and dose 2 of the COVID-19 vaccine at jeast six (6) months ago.

i*.@--ﬁﬁmﬂus *f@

Call your local IHS clinic for more information
Please bring your vaccine card to any COVID-19 vaccine appointment
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influenza (flu) is a contagious
disease that can be serious.
Every year, millions of people get
sick, hundreds of thousands are
hospitalized, and thousands to
tens of thousands of people die
from fiu. CDC urges you to take
the foltowing actions io.
protect yourseif and

_ others from fiu.

A yearly flu vaccine is the first and most important step
in protecting against flu viruses.

Everyone 6 months or older should get an annual flu vaccine,
Protect Yourself. Protect Your Family. Get Vaccinated. #FightFiu

STOP THE

SPRERD (85

Take everyday preventive actions to help stop

the spread of fiu viruses!

Avoid close contact with sick people, avoid touching your
eyes, nose, and mouth, cover your coughs and sneezes,
wash your hands often (with soap and water).

ASK YOUR DOCTOR ABOUT FLU

ANTIVIRALS

Take antiviral drugs if your doctor prescribes them!

Antiviral drugs can be used to treat flu iliness and can make
tllness milder and shorten the time you are sick.

WWW.CDC.GOV/FLU
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ammogram’
' YOu could be missing:

With no-cost mammograms* available at professional,
medical facilities, there’s no reason to wait. The sooner
you have a mammogram, the greater your chances are
of finding cancer in its early stages and making a full
recovery.It’s your life.Go live it.

Call 1-800-4-CANCER to schedule your mammogram today.

“Eligibllity criteria may apply.
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Caring for Young Women
Who Are at High Risk for

EARLY-ONSET
BREAST CANCER

A Summary of Screening, Counseling, and Testing Guidelines

Health care providers can play a critical role in helping to reduce the incidence of hereditary
breast and ovarian cancer by identifying patients with elevated risk. The following guidelines can
help identify young women who may have a higher risk for hereditary breast and ovarian cancer
and detect early-onset breast cancer among these women. The recommendations are based on
current peer-reviewed evidence for screening, counseling, and testing.

Who is at high risk for early-onset breast cancer?

According to the American Cancer Society (ACS), women who are at high risk for early-onset
breast cancer include those who:

= Have a known BRCAT or BRCAZ gene mutation.

= Have & first-degree relative* (parent, brother, sister, or child), second-degree relative (aunts, uncles,
nieces, or grandparents), or third-degree relative, which includes first cousins, with a BRCAJ or BRCAZ
gene mutation.

= Have a lifetime risk of breast cancer of about 20% to 25% or greater, according to risk assessment tools

https://www.cdc.gov/cancer/breast/young_women/bringyourbrave/health_care_provider_education/
risk_assessment_tools.htm & that are based mainly on family history.

= Had radiation therapy to the chest between the ages of 10 and 30 years.
= Have Li-Fraumeni syndrome, Cowden syndrome, or Bannayan-Riley-Ruvalcaba syndrome, or have first-
degree relatives with one of these syndromes.

What are the current genetic counseling and testing guidelines for
women at high risk for breast cancer?

The ACS recommends genetic testing for women at high risk, as defined above, to look for
mutations in the BRCAT and BRCAZ genes (or less commonly in other genes such as PTEN or

*Risk is higher with mare than ane affected first-degree ralative and if the afferted relative was diagaosed at » young aga.
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TP53). Although testing can be helpful in some situations, providers need to weigh the pros and cons with
the patient. The ACS strongly recommends that women first talk to a genstic counseior, nurse, or doctor
who is qualified to explain and interpret the results of these tests.

The U.S. Preventive Services Task Force (USPSTF) recemmends that women who have one or more family
members with a known potentially harmful mutation in the BRCAT or BRCAZ2 genes should be offered
genetic counseling and testing. Women with an identified increased risk should be referred to a genetic
counselor, wha can further evaluate the risk based on family history, discuss the pros and cons of testing,
and arrange for BRCA testing if the patient is ready to proceed.

What are the current screening guidelines for women at high risk for
breast cancer?

The National Cemprehensive Cancer Netwark (NCCN) recammends screening for women with
a BRCA! or BRCAZ mutation or a first-degree relative who has a BRCAL/2 mutation, even if the
patient has not been tested for BRCA/2 mutations.

The NCCN recommends that women at high risk get a mammogram and breast MRI every year starting at
age 25 to 40, depending on the type of gene mutation and/or youngest age of breast cancer in the family.
The NCCN also suggests that women at high risk have clinical breast exams every 6 to 12 months beginning
at age 25. These women should also consult with a health care provider to weigh the pros and cons of 3D
mammography and learn how to identify changes in their breast.

The ACS recommends that women at high risk should get a mammogram and breast MR} every year. ACS
suggests that women at high risk begin their screening at age 30 or an age recommended by their haalth
care provider and continue for as long as they are in good health. Since there is limited avidence for the best
age to start screening, ACS believes that this decision should be shared by the patient and her health care
provider to ensure personal circumstances and preferences are taken into account.

" What are the possible next steps after screening women at high risk
for early-onset breast cancer?

The strategies to manage and reduce risk for women with a confirmed genetic susceptibility to

breast and ovarian cancer include earlier, more frequent, or additional and intensive cancer

screening modalities (such as breast MR1); risk-reducing surgeries (such as mastectomy or salpingo-
oophorectomy), and medications (such as tamoxifen). Personal preference is an important factor in patients’
decisions about risk-reducing strategies.

Additional Resources

American Cancer Society: Breast Cancer Early Detection and Diagnosis
http://bit.ly/ACSBreastCancerScreening [2

American Cancer Society Genetic Testing: Understanding Genetic Testing for Cancer (PDF)
http://bit.ly/ACSUnderstandingGeneticTesting [2

USPSTF Current Breast Cancer Screening Recommendations by Age Group
http:/bit.ly/USPSTFBreastCancerScreening [3

USPSTF BRCA-Related Cancer: Risk Assessment, Genetic Counseling, and Genetic Testing
http://bit.ly/USPSTFBRCARelatedCancer [

More Information

waww.ooc.goy BringYourBrave BRING YOUR / Bl U5 Depertmentof
N = —~ b o S Health and Human Services
ook CDCBreastCancer | Twitter §CDC_Cancer M \(. CDC| et
. n— J— . Control and Prevention
73 COCINEG (B00-232-4636} . b

INFO TTY. (888) 232-6244
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IHS Clinic
Dental Fluoride Varnishing

Dental Fluoride varnishing is one of the best ways to prevent
tooth decay. Varnish (Cavity Shield) is a topical application
that hardens upon contact with saliva therefore is safe to use
on younger children. Varnish helps stop tooth decay in its
early stages. It can be applied to teeth up to 4X a year to
help slow down the cavity causing bacteria.

The application is painless and does not require numbing or
drilling in the mouth. Minor risks include: gagging, or a funny
taste when applied.

Parker Dental Hygienist, Nida Lerch RDH. BS Will provide
dental screening and apply fluoride varnish for Children ages
0-15 every third Friday of the month in Peach Springs Clinic.
Please call the clinic for an appointment, Limited walk-ins are
available,

NEXT VISIT IS FRIDAY: June 18™, July 16™, August 20™,

September17™, October 15™, November 19™, and December
17th. ]
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Submitted by: Steve Sage | Celebrate Recovery

A Christ-Centered, 12 Step Recovery Program for Anyone Struggling with Hurt, Pain, or
Addiction of Any Kind.

Please Join Stever Sage and Walt Kisemh

Mondays and Thursdays from 6-7pm

in The

Health Education and Wellness Large Conference Room
(Masks and Social Distancing Apply)

or

Via Zoom
At

Meeting ID: 935 3253 8463
Passcode: 976711

For More Info or Questions Please Contact
Steve Sage Walt Kisemh
Steversage77@gmall.com Waltkisemh76@gmail.com
Text (818) 426-9612 Text (928) 853-8607
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Submitted by: Rory Majenty | Employees Working For Health (EW4H)

ATTENTION EMPLOYEES WORKING FOR
HEALTH (EW4H) SDPI PARTICIPANTS:

CLOSE-OUT 2021 ASSESSMENTS WILL BE
DONE IN THE MONTH OF OCTOBER &
NOVEMBER 2021

“ BALANCE
~LFE

HUALAPAI

FOR THOSE ARE CURRENTLY ENROLLED IN THE
EW4H PROGRAM AND HAVE DONE A
BEGINNING ASSESSMENT FOR 2021 (A1C/WT)]

CALL: 928-769-2644 & SET UP YOUR

APPOINTMENT OR EMAIL: hualapaiewdh@gmail.com
LONG SLEEVE SHIRTS WILL BE ISSUED TO THOSE
WHO COMPLETE THE 2021 CLOSE OUT ASSESSMENT

OFACELOCATIONS OLD HEALTHY HEART BULDING & HTNESS
CENERBEHNDGM




Page 52 Hualapai Early Childhood Development « Car Seat Program GAMYU
Submitted by: Cassi Moore | Hualapai Health, Education & Wellness

The Hualapai Early Childhood Development Program offers a car seat s
program. This program is available to any families to any families in the ( =
Peach Springs or Mohave County area. You automatically qualify! g+
The requirements are simple. You must watch 3 short videos, fol- 28
lowed by a quiz. If you have intemet access, you can do this at | |
home. Please contact Cassi or Allysa at the Health, Education & Well- §
ness Department at (928) 769-2207. We do appointment only and op-
erate on Thursdays between the hours of 1:.00 pm—>5:00 pm.

Hankyu!

National Substance Abuse Prevention Month
Submitted by: Jessica Powskey | Hualapai Health, Education & Wellness | www.youth.gov

National Substance Abuse Prevention Month youTh

This October marks the second annual National Substance Abuse Prevention Month — an observance to highlight
the vital role of substance abuse prevention in both individual and community health and to remember those who
have lost their lives to substance abuse. The Office of National Drug Control Policy joins President Obama in cele-
brating National Substance Abuse Prevention Month and encourages prevention efforts this month and all year
long to ensure the health of teens and young adults.

Why do we recognize National Substance Abuse years (2010-2015). Throughout National Substance Abuse
Prevention Month? Prevention Month, ONDCP will orchestrate Federal pre-

vention activities and support participation in the ob-

Millions of Americans suffer from substance abuse, ‘vl .
servance within states and communities.

which includes underage drinking, alcohol dependen-

cy, non-medical use of prescription drugs, abuse of Prevention Resources:

over-the-counter medications, and illicit drug use.

For Coalitions and Professionals:

o Communities That Care (CTC) Curriculum —a
training program that equips communities with infor-
mation to create a public health prevention approach
to target youth problem behaviors such as violence,
delinquency, and substance abuse. Includes Power-

¢  Young Americans aged 12 to 20 account for 11
percent of the country’s monthly alcohol con-
sumption. '

¢ Approximately 23 million people aged 12 or older
used illicit drugs in 2010.2

Prevention strategies targeting the root of the problem Point slides that cover strategic consultation, training,
are essential to curb drug use and help people lead and research-based tools.

healthier lives. Early intervention helps prevent sub- e National Registry of Effective Programs and Prac-
stance abuse and reduce the negative consequences of tices — a searchable online registry of interventions
addiction before they occur. Through community- supporting substance abuse prevention and mental
based efforts involving youth, parents, educators, and health promotion.

government officers, we can strengthen the support e« National Survey on Drug Use and Health (NSDUH)
systems that deter our Nation’s young people from — a primary source of information on the prevalence,
drug consumption and improve both academic perfor- patterns, and consequences of alcohol, tobacco, and
mance and workforce readiness. illegal drug use and abuse in the general U.S. civilian

Each dollar invested in an evidence-based prevention non-institutionalized population, age 12 and older.

program can reduce costs related to substance use dis- °® Binge Drinking and Youth: What Everyone Needs
orders by an average of $18.°> Recognizing the power to Know —a webcast that describes the problem of

of prevention, the White House Office of National binge drinking and the dangers it poses to youth, in-
Drug Control Policy (ONDCP) released the 2012 Na- cluding alcohol dependency. Examines the subcultures
tional Drug Control Strategy in April to advance the and behaviors that support binge drinking in youth and
Administration’s prevention efforts. hlghllghtg prevention, early intervention, and treat-
The Strategy includes new developments in efforts to ment options. . )

reduce drug use and its consequences and outlines a  ® National Str. at.egy for Suicide Prevention 2012_1 )
research-based blueprint to reduce the rate of drug use Goals and Objectives for Action — a report outlining
and drug use consequences by 15 percent over five a national strategy to guide suicide prevention actions.



Issue #19

o Behavioral Health Among College Students: An
Information and Resource Kit - Coming in Feb-
ruary 2013 to SAMHSA's Store — a resource de-
veloped for college and university prevention prac-
titioners, health center staff, and administrators.
The kit focuses on behavioral health issues among
young Americans enrolled in colleges and universi-
ties.

For Individuals:

o Too Smart to Start — a website dedicated to help-
ing youth, families, educators, and communities
prevent underage alcohol use and its related prob-
lems.

e Stop Underage Drinking — a comprehensive por-
tal of federal resources for information on underage
drinking and ideas for combating this issue.

e Tips for Teens — a series of brochures that pro-
vides facts and dispels myths about use of sub-
stances including marijuana, club drugs, hallucino-
gens, cocaine, inhalants, and others. Provides infor-
mation on long-term and short-term effects, physi-
cal and psychological risks, and legal implications.

e Top Health Issues for Lesbian, Gay, Bisexual
and Transgender Populations Information &
Resource Kit — a kit that contains information on
important health issues for the LGBT community,
including substance abuse.

o Keeping Your Teens Drug-Free: A Guide for
African American Parents and Caregivers—a
brochure that discusses skills African American
parents and caregivers can use to prevent illicit
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drug use among teens.

e National Strategy for Suicide Prevention 2012: How
You Can Play a Role in Preventing Suicide — a fact
sheet that describes how individuals can take action to
prevent suicide.

o Keeping Youth Drug Free - Coming in February
2013 to SAMHSA's Store — a booklet to inform parents
about how to prevent their children from using illicit
drugs.

For more information:

e Visit the Substance Abuse and Mental Health Services
Administration’s prevention page

» Read the President’s 2012 proclamation at:
https://obamawhitehouse.archives. gov/the-press-
office/2012/10/01/presidential-proclamation-national-
substance-abuse-prevention-month-2012

e Learn more about substance abuse at:
https://vouth. gov/youth-topics/substance-abuse

References:

! Office of Juvenile Justice and Delinquency Prevention. (2005).
Drinking in America: Myths, Realities, and Prevention Policy.
Washington, DC: U.S. Department of Justice, Office of Justice
Programs, Office of Juvenile Justice and Delinquency Prevention.
Retrieved December 20, 2011, from http://www.udetc.org/

documents/drinking_in_america.pdf

Z Substance Abuse and Mental Health Services Administration
(SAMHSA). (2011). Results from the 2010 National Survey on
Drug Use and Health: Vol. I. Summary of national findings,
(Center for Behavioral Health Statistics and Quality, NSDUH
Series H 41, HHS Publication No. SMA 11 4658). Rockville,
MD: SAMHSA.

2021 Red Ribbon Week: October 2374 - 31st

Submitted by: Jessica Powskey | Hualapai Health, Education & Wellness | wwuw.getsmartaboutdrugs.gov

LIVING DRUG FREE

RED

RIBBON

WEEK

OCTOBER 23-3%

Red Ribbon Week is Oct. 23-31
https://www.getsmartaboutdrugs.govi/get-involved/red-ribbon-week

RED RIBBON WEEK, which is celebrated annually October 23-31, is the
nation’s oldest and largest drug prevention awareness program.

" Red Ribbon Week was started after the death of Drug Enforcement Admin-

istration (DEA) Special Agent Enrique “Kiki” Camarena, who in 1985
was brutally tortured and murdered by drug traffickers he was investigating

in Mexico. As a tribute to SA Camarena, high school friend, Henry Lozano and Congressman Duncan Hunter,
created “Camarena Clubs” and the wearing of a red ribbon to show their oppositions to drugs. In 1988, the
National Family Partnership coordinated the first National Red Ribbon Week with President and Mrs. Reagan
serving as honorary Chairpersons. Since then, the Red Ribbon campaign has taken on national significance,
and NFP continues to coordinate the campaign for families, schools and communities across the nation each
year. Wearing red ribbons during the month of October continues to represent our pledge to live drug free and
honors the sacrifice of all who have lost their lives in the fight against drugs.

Celebrate Red Ribbon Week in your community or your child’s school, and raise awareness of living a drug
free life. Take the opportunity to talk to your kids about drugs.

Boy Scouts and Girl Scouts can earn a patch. Learn more at the DEA Red Ribbon Patch Program.

Check out the DEA Red Ribbon Toolkit with fact sheets, promotion ideas, a sample Red Ribbon press re-
lease, Red Ribbon Graphics, and Red Ribbon video, all available to download. And don't forget to fol-
low #DEARedRibbon on Twitter for all the latest updates on DEA's Red Ribbon Week celebration!
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National Bully Prevention Awareness Month

GAMYU

Submitted by: Jessica Powskey | Hualapai Health, Education & Wellness| www.youth.gov

National Bullying Prevention Month

youth

October in National Bullying Prevention Month, a time to focus and raise awareness on bullying. During
this month, many groups across the country will release new resources, campaigns, and efforts aimed at

bringing awareness to the issue of bullying.

What is Bullying? Bullying is unwanted, aggressive be-
havior among school-aged children that involves a real or
perceived power imbalance. The behavior is repeated, or
has the potential to be repeated, over time. Bullying in-
cludes actions such as making threats, spreading rumors,
attacking someone physically or verbally, and excluding
someone from a group on purpose. Bullying can also take
place through technology, known as cyberbullying. Exam-
ples of cyberbullying include mean text messages or
emails, rumors sent by email or posted on social network-
ing sites, and embarrassing pictures, videos, websites, or
fake profiles. There are many other types of aggressive
behavior that don't fit the definition of bullying. This does
not mean that they are any less serious or require less
attention than bullying. Rather, these behaviors require
different prevention and response strategies.

National Bullying Prevention Month Beginning in Octo-
ber 2006, PACER’s National Bullying Prevention Center,
along with the National Education Association, National
PTA, American Federation for Teachers, and the National
Coalition for Parent Involvement in Education, hosted the
first awareness week sponsoring events and activities to
raise awareness of the issue of bullying throughout the
month. PACER realized that students, parents, and peo-
ple throughout the country needed to become more aware
of the serious consequences of bullying. The point of Na-
tional Bullying Prevention Month was to transform a socie-
ty that accepts bullying into a society that recognizes that
bullying must - and can - be addressed through educa-
tion and support.

Over the past several years, the event has only grown in
awareness and in its reach. ‘It has grown beyond our ex-
pectations,” says Paula F. Goldberg, PACER’s executive
director. “It has become a major event.” National Bullying
Prevention Month is now recognized in communities
across the United States, with hundreds of schools and
organizations signing on as partners.

This year, Bullying Prevention Month features many new
initiatives. Among the many, PACER is releasing several
new toolkits and public service announcements. The NEA
is releasing new training modules to help education sup-
port professionals address bullying. DoSomething.org is
releasing new findings from their online survey about bul-
lying. And, the “be more than a bystander” campaign with

the Ad Council officially launches on StopBullying.gov.

There were various events in October in which you can get
invalved to help prevent and raise awareness about bully-
ing:

» Run, Walk, Roll Against Bullying, October 6, encour-
ages communities to stage events to show support
against bullying. This year, organizations from Las Ve-
gas, Nevada to Punxsutawney, Pennsylvania, and from
Jonesboro, Arkansas to San Diego, California are stag-
ing Run, Walk, Roll Against Bullying events to raise
awareness in their communities.

« Unity Day, October 10, is a time when people across
the country wear orange as a show of support for stu-
dents who have been bullied. Ellen DeGeneres wore
orange on her TV show during last year’s Unity Day.

¢ Youth can enter the Stop Bullying Video Challenge:
Encourage the youth in your life to submit original
PSAs, 30 to 60 seconds in length, that showcase ways
they are taking action against bullying and promoting a
culture of kindness and respect in their communi-
ties. The deadline for submission was October 14, and
the top prize is $2,000. Full details about the contest,
including submission guidelines and rules for eligibility
are available at stopbullying.challenge.gov.

With all of these new resources and attention, it is a great
time to consider how you can help raise awareness about
bullying and take action to stop it. Tell us what you are go-
ing to do by engaging on Facebook and Twitter.

Additional Federal Resources:

« The Office of Adolescent Health, within the U.S. De-
partment of Health and Human Services
has resources on healthy relationships in adolescence,
including how adolescents and those who care about
them can help prevent or stop bullying.

« StopBullying.gov, a special initiative from the Depart-
ment of Health and Human Services, provides infor-
mation and resources from government agencies on
how to prevent, respond, and take action against bully-
ing.

o The Centers for Disease Control and Preven-
tion's Striving To Reduce Youth Violence Everywhere
(STRYVE) initiative provides communities with the
knowledge and resources to prevent youth violence,
including bullying.
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Domestic Violence Awareness Month
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Submitted by: Jessica Powskey | Hualapai Health, Education & Wellness

Domestic Violence Awazen(_ess Month

Domestic
Violence

AWARENESS MONTH.

Domestic violence takes place in our nation every
minute of every day, occurring just about every 15
seconds. Most Americans don’t realize just how
real domestic violence is and how many lives are
affected by it.

Most of these cases are left behind closed doors.
That’s why the Domestic Violence Awareness
Month was introduced to not only educate and
raise that awareness but bring the support and
strength that domestic violence victims need.

Domestic Violence Awareness Month
Domestic violence awareness month was first in-
troduced back in 1981 by the National Coalition
Against Domestic violence.

It was created not only to bring more awareness to
others but to connect and unify the millions of af-
fected victims that had been battered due to domes-
tic violence.

Its hope is to break the chains of violence that cur-
rently have such a strong grip on our nation.

Every year, right around 10 million people become
victims of domestic violence, which equates to just
about 20 people every minute. Those are some
pretty big and startling numbers.

It affects not only women, but men and children, of
all different races, status, religions, and culture. No
one is immune to it.

Domestic violence shows itself in a number of dif-
ferent forms, whether it’s punching, slapping,
choking, or threatening, manipulating, yelling and
many others. No matter the situation, domestic vio-
lence is never okay.

Violence Against Women Act

Huge strides have already taken place ever since
1994 when the Violence Against Women Act was
put in place.

So many programs, services, and shelters have been
made available to domestic violence victims, thanks
to the issues that had been addressed to our legisla-
tion.

Just between the years of 1993 and 2010, the over-
all domestic violence rate had dropped dramatically
by nearly two-thirds, and that’s not all.

State legislation and laws have been reformed to
tackle certain issues such as dating abuse in the
workplace, employment discrimination, stalking
and more.

When is Domestic Violence Awareness Month?
Ever since 1987, October has been the month where
domestic violence and its victims are observed. The
purple ribbon is used for a number of other im-
portant causes, but it’s also in honor of domestic
violence victims and support for the growing
awareness.

Domestic violence is usually done in secret, but
let’s shout it from the rooftops.

For the whole month of October, we are capable of
making a change by informing others and providing
our resources to go towards services that help do-
mestic violence victims.

Be an Advocate (Ideas)

Another alarming statistic for us to look at is that as
many as 3 out of 4 Americans know of another per-
son that has, or is being abused by another individ-
ual, but a lot of times nothing is done about it.
Action needs to take place, where an advocate is
willing to speak up when others can not.

If you know of someone that is being abused, are
you willing to be their voice? It’s time that we
stand up to domestic violence and tell it enough is

enough.

Especially during the month of October, make sure
that you support domestic violence survivors and
help to get the word out about the destructive threat
that domestic violence has on so many homes all
across America.

Pay attention because soon it will be breast cancer
awareness month!

Domestic violence is never okay, no matter the cir-
cumstances. If you or someone you know is in des-
perate need of help, contact the National Domestic
Violence Hotline at 1-800-799-7233 or TTY
1-800—-787-3224.
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Beacon of Hope Hospice ¢ October is Liver Cancer & Breast Cancer Awareness Month
Submitted by: Michael Saad | Beacon of Hope Hospice

OCTOBER IS LIVER CANCER & BREAST CANCER AWARENESS MONTH

Submitted by: Michael Saad / Beacon of Hope Hospice

Beacon of Hope of Bullhead City

Y& Beacon
of Hope (928) 444-8122
Hospice

Ask for your Care Consultant, Larry Early

Beacon of Hope care improves the patient’s quality of life by managing
pain and other symptoms of their illness while it improves the
family/caregiver’s lives by having someone that they can lean on, seek
guidance from, and receive much needed support during a difficult
time. Many families do not know that they could receive additional
specialized nursing care, medications, medical equipment, and supplies
related to the terminal illness delivered to their home at no cost.

You should call Larry Early at Beacon of Hope if your loved one is
experiencing any of the following symptoms:

» Progressive Weight Loss
o Increase Number of Falls
« Changes to Mental Abilities

« Frequent Visits to the ER or Hospital

« Skin Tears, Infections, & Other Signs of Deteriorating Health

« A Decline in the Ability to Perform Daily Tasks, like Eating, Dressing,
Walking, or Using the Bathroom

Beacon of Hope’s caring staff would be happy to assist you with this
journey, Call (928) 444-8122 and ask for Larry Early for more info.
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Beacon
of Hope
HOSplCE

What is hospice?
A: Hospice is a comprehensive program that provides

quality, compassionate support and care for people
facing a life-limiting iliness and their families.

When is the right time to ask about hospice?

A: Now is the best time to learn more about hospice; to ask

guestions about what 1o expect from hospice services.

Although end-of-life care may be difficult to discuss, itis

best for family members to share their wishes fong
before it becomes a concern. This can greatly reduce
stress when the time for hospice is needed.

Do I have to be in a nursing home to receive hospice
services?
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Hospice Tact Sheet

How does hospice work to keep the patient
comfortable?

A: Many patients may have pain and other serious
symptormns as iilness progresses. Hospice staff members
receive special training to care for all types of physical
and emotional symptoms that cause pain, discomfort,
and distress. Hospice staff members work with the
patient’s physician to ensure that medication, therapies,
and procedures are designed to achieve the goals
outlined in the patient’s care plan.

What role does the hospice volunteer serve?

A Hospice volunteers are generally available to provide
different types of support to patients and their loved

anes, including: running errands, preparing light meals,
staying with a patient to give family members a break,
and lending emotional support and companionship to
patients and family members.

A: No, most patients are able to remain in their homes with
their families with the support of the Hospice team.

What services does hospice provide that the nursing

home staffis not already providing? )
How can | be sure that quality hospice care is

A Hospice services provide additional expertise, support, provided?

and care for the resident and their family.
A Beacon of Hope Hospice uses family satisfaction surveys

to invite feedback on the performance of our programs,
as well as a confidential compliance hotline.
(1-855-753-4673)

Additional care is provided in the following ways:

- Hospice nurses with expertise in end of life care to improve
comforr and quality of life
- Support for the whole person—physical, ernotional, mental, and

spiritual ) o ) How can | find out more information about hospice
- Trained volunteers to provide companionship and respite for care?
caregivers ‘

- Complementary therapies such as music and spa treatments
- Grief and bereavement support during the dying process and for
the following 13 months

A: You can call Beacon of Hope Hospice, where someone
is standing by ready to help you with any questions you

. . may have at this very difficult time.
Does the doctor taking care of my loved one remain

involved?

Az Yes, your physician remains involved as a critical part of
the team. Hospice staff develops an individual plan of
care for you or your loved ones, making
recommendations to the physician for implementation.

Lake Havasu City, AZ - Parker, AZ - Bullhead City, AZ - Kingman, AZ
Davenport, IA - Muscatine, IA + Quad Cities - Galesburg, IL - Monmouth, IL - Kewanee, IL - Geneseo, IL

Toll Free: 1.877.445.4673 (HOPE)
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If you see a blue Ford pickup
with an Oregon license plate, &
don't be alarmed. It is Elder and
Sister Blackburn from the
Church of Jesus Christ of Latter-
Day Saints. They are missionar-
fes from their church, living in
Truxton and working in Peach
Springs as volunteers. Their ser-
vice is to record life stories from
the Elders of the tribe, edit
them, and return them to the
individual for the family.

GAMYU
Elders Tell Their Story
Submitted by: Alan Blackburn l Church of Jesus Christ of Latter-Day Saints

Barbara Tinhorn

Sister Blackburn says, “I grew up loving to hear stories from my parents and
grandparents. | wish [ had some of these stories on video. We want to give
this opportunity to the Elders of the tribe to pass their legacy on to the chil-
dren and grandchildren.” They have been interviewing members of their
church but would like to extend this opportunity to all interested elders.

They can be contacted by calling 509-539-0055 or 541-701-1520.

Inspirational & Encouragement Corner
Submitted by: Josie Powsey

A frog decided to reach the top of a tree, all the
frogs shouted, “It's impossible! It's impossible!”
Still the frog reaches the top, how? Because he was
deaf.. and he thought everyone was encouraging
him to reach the top. So... be deaf to negative
thoughts, if your aim is to reach your goal!!

Life and time are the world's best teachers. Life
teaches us to make good use of our time and time
teaches us the value of life!

God has a perfect plan for us. He never does it all
at once, just step-by-step... because He wants to
teach us to ‘walk by faith, not by sight’. Amen !

2020 Alumni Winners
Submitted by: Philbert Watahomigie, Sr.
PINE: Spring 2021
The Alumni Magazine of North-
em Arizona University

2020 Alumni Association Distin-
guished Alumni Award Win-
ners

Damon Clarke

’86, 91, '98
Dwight Patterson
Alumnus of the Year

“Damon Clarke 86, 91, 98
Dwight Patterson Alumnus of
the Year”

Buck-N-Doe 4-H Club + Enrollment 2021-2022
Submitted by: Rosemary Sullivan.| Buck-N-Doe 4-H Club

If you are between 5 years old and 19 years old,
you can enroll in 4-H. There are eight (8) clubs in
Mohave County. Buck-N-Doe serves the Peach
Springs area. To enroll or to become a volunteer
leader Google “Mohave County 4H”. On the
homepage, ciick on Join 4H. This will take you to the Z Suites
link for member enrollment and also gives you information on
becoming a leader. *Program fee is waved this year.*

The 4-H year begins 10/1/2021 to 09/30/2022. Our current club
meeting was 10/10/2021 at 3pm in the 4-H/Agriculture Facility
on Rt. 66.

Any questions, please call Rosemary Sullivan (928) 727-1286 or
email RSullivan928@yahoo.com

No Predator Bounties
Submitted by: Kenna Vollmer | Hualapai Dept. of Natural Reso

urces
G P =l
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Effective Inmediately

Hualapai Department of Natural Resources
will no longer be taking any bounties until further notice

ian

If there are any questions, please feel free to contact Garwain Sinyella
at the Depariment of Natural Resources 928-769-2255




Submitted by: Brian Silva | Grand Canyon Resort Corporation

Issue #19 Grand Canyon Resort Corporation + Employee Recognitions Page 59
Submitted by: Kristen Wakayuta | Grand Canyon Resort Corporation

LETOYA
ESCALAN

TOUR COUNTER DEPARMENT - GCRE -

Hello, my nameis Letoya Escalanti 'm an enrolled Quechan

tribal member from Winterhaven California. I'm also half Navajo.

My father is full Quechan, my mather is full Navajo. { was born

in Cortez Colorado but was raised on the Quechan Rez pretty

much all my life. I'm the youngest and the only girl of 5 | have 4 amazing older brothers.

In 2010 | moved to Peach Springs and was hired as an Ambassador at GCW. | was a little

nervous because | didn't know anyone and | wasn't really a people person, but eventually | got over my
fears because of the awesome bosses | had at that time and the staff they made me feel welcomed, | slowly
learned about the Hualapai culture and the amazing place | worked at Grand Canyon West. | enjoyed the
culture classes by numerous elderly members of the tribe. [ was honored to meet and greet people from all
over the world. Through the rain, snow, and heat we were out there making sure our guests felt welcomed,
shout out to the Ambassadors. After 2 years unfortunately | had to leave and go back home.

The beginning of 2013 | came back and was then hired with the Tour Counter Dept. It's been a journey here
at this dept | have learned a lot and grew so much. With all the customer service trainings and the
dinosaurs of GCW | work with Monica and Flo they all have coached and guided through some of the
difficult times I've encountered, | truly am grateful for them. in 2015 | was promoted to lead concierge | was
always on top of my work and employees | always tried my hardest to make the work environment
enjoyable for everyone mainly for our guests. 2017 | was nominated to be a supervisor, | was intimidated in
the beginning but thought why not? So, | gave in and was selected. Ever since I've held this title as
supervisor. With this position, | have become someone who is more outgoing and not afraid of taking the
initiative. | go above and beyond for my crew, dept, and guests. All the employees that have worked under
me I'm very thankful for all the hard work and dedication you have provided, to my current crew you guys
are troopers we all get along very well and have become work family. 1 enjoy coming to work knowing |
have a strong crew and we can get those sales in no matter what comes our way we always get through it.

I still have a lot of learning to do in my position, but { know | will get to where | need to be soon.

| would like to thank the corporation and the Hualapai tribe for allowing me to serve you all these years at
GCW. i will continue to dedicate my time and effort to you. BE SAFE!
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CLARENCE
MANAKAJA

DIAMOND CREEK RESTAURANT - GCRC

Hello! Good morning, good afternoon, and good night!

its your friendly 2 spirit neighbor Clarence Manakaja A.K.A Clarebear, I'm from

Peach Springs, Arizona and have lived here all my life and maybe I will be here for

a bit longer. | am Marla Bradley {(Walema) and Joel Bradley Sr's oldest child; f have

3 siblings, a sister named Neoni Bradley along with 2 brothers Joel Bradiey Jr and Jayson Bradley. Who | love

and adore with all my heart and soul; along with my other family members my grandparents Richard Walema

SR. and Wilma Walema {Redbird). My aunt Irene Evanston {Walema) and her 5 kids and my uncie Richard Walema Jr. and his 4 kids.

1 have been with the corporation for 3 years and come December 1st will mark 4 years. | have been previously employed at the
Walapai Market as a deli/barista worker who slowly went into cashier then turned rover; | worked for the market for a year but due to
unforeseen circumstances in my personal life; it resulted in me resigning from the market.

1 have many goals for myself and with that my ambitions are strong for the future | one day want to have. One of ambitions is to have
knowledge in a lot of fields, I'm constantly reading and doing research to expand my horizon that | soon hope to one day use in my
future plans; | one day would lave to own a business in the beauty, entertainment, and fashion industry that promotes self-love,
self-acceptance, self-expression, and self-worth. Regardless of past failures, trauma, and down falls: f want to show the younger
generation no matter what adversity or adversaries they face, they can prosper from it and continue to create a future they wish to
have.

Working with the corporation has helped me in many ways. It has helped me better understand on how to handle situations to the
best of my abilities, it has taught me to have thicker skin and to not dweil on the things that are out of my control, it has also taught
me how to be a leader in some ways and how to be a better team player even if there is friction amongst me and my colleagues, it
has also helped me prepare for the hardships | will soon face once | decide to venture off into my future plans.

The many things ! like about working at the Diamond Creek Restaurant is the interactions | get ta have with guest especially if they
from another part of the world, they share their culture, their stories and their history as | do the same with them to the best of my
abilities. The other thing I like about working here is my fellow colleagues ranging from management Shawna Havatone, front of
house supervisor Angel Choyguha, Front of house staff(s) Noshaw Powsey, Darrin Has The Pipe, Christian Marshall, and Kaelene
Whatoname; Back of house supervisor Bowman Yaramata, Back of house staff(s) Gabriel Kane, Justin Susyatame, Noah Sinyella,
Thorton Honga, Brave Honga and Marcus Whatoname. We are a team that rely on one another to get the job done, but of course we
do face problems amongst curselves but at the end of the day we get over those problems together and continue to do our job and
have a good time to get through the days when it seems stressful.

As 1 near the end of this speech | would love to thank Shawna Havatone for nominating me for this, it means a lot that my work and
effort is not going unnoticed. | am going to continue for 1 more year before taking off into the sunset and as | plan to stay; | hope me
and the DCR team can do the best to our abilities to serve you council, the community and the future guest who come and dine in
with us. | would also like to say thank you and | appreciate The DCR staff along with management and my supervisors for making
these unsure times bright during this pandemic. Thank you!
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DONYELL

ACCOUNTS PAYABLE DEPARTMENT - GCRC ’jil
e

Hello!

My name is Donnyell Walker, t am an enrolled Hualapai Tribal member. My

parents are Clarence and Vickey Walker. I am the granddaughter of the late

Clarence Walker Sr and Jeanette Suliivan of Peach Springs. | was born in

Kingman but have lived in Peach Springs all my life. | am the only girl and the youngest of

6 brothers. My son Brayan is 5 years old and is currently in kindergarten. He is the light of my life
and really keeps me grounded which | fove about him. | am blessed to be able to raise my sonin
the same community | grew up in.

t have been employed with GCRC for a little over 9 years. | started my employment with GCRC backin 2012as2a
Housekeeper/Laundry attendant at the Hualapai Lodge. Which | was only working part time, as | was stilt a Senior in
High School. When | graduated in May of 2013, | went from a part time employee to a full-time employee. In July of
2013, 1 transferred out to Grand Canyon West as a cashier for the Terminal Gift Shop, from the Gift Shop | transferred to
the Tour Counter, this was around the time | was pregnant with my son and after | had my son in November of 2015,1
decided | needed to be closer to home for my child. | then applied for a position at the Call Center. | was with the Call
Center for about a year and a half and applied for Accounts Payable in August of 2017.1 have worked in accounting fora
little over four years, where our AP department went from a team of 4 to just myself being able to handle and run the
AP process on my own. It is challenging but | feel like it has really helped me grow and shaped me into the employee |
am today.

My goal is to continue my career in accounting with GCRC and further my education in accounting. | inspire to be like
those | work with who have their higher education and are Hualapai Women. One of my ambitions is to work for the
same company longer than my father has worked with the company he has been employed with, which he just hit 35
years in August.

Working with GCRC, 1 have gained a lot of knowledge and courage to run a department on my own. Being able to go
from each department | worked with throughout my time with GCRC and knowing the different aspects and functions
that go on throughout the corporation. i not only gained the knowledge but experienced it firsthand and know what it
takes to really give our guests the best experience while visiting a place | get to call home.

i want to commend all GCRC employees for sticking it out through these hard times and helping build the GCRC
corporation back to what it was before, but also building it to be greater. It isn't always easy taking on your day-to-day
responsibilities but also being able to cover where you are needed. Not only am | an employee but being a shareholder
when off the clock is a huge blessing.

1 want to thank the GCRC Board of Directors and Hualapai Tribal Council for giving me the opportunity to introduce
myself and give you a little background of my employment with GCRC.

Thank you!
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KWLP 100.9 FM “The Peach” « September Volunteer of the Month: Duane Clarke
Submitted by: Terri Hutchens| KWLP 100.9 FM “The Peach”

we LQPuUeE

OUR VOLUNTEERS

“The Peack. "
Proudly Aunsunces and (Congratulates

September 2021 Volunteers of the MHonth:
Daane (Plarke

U S il
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i!llﬂ ® b oo !

Ctnis Relly on the Radéo i back on The Peack live and local!
Fow about some Relly clappens to welcome bin back to the RULP
acrwaves regalarly! He has been co-tlosting and covering for Wanda 1]
ou Native oon bour necently, bat o wow hosting his own Show again
too0: Hative Star Nation, brought to you by Prdllizion. eveny Friday
at woon! Taue in to be entertained with a vaniety of Hative artiste,
edpecially independent antists trying to make their mark in the maudic
ndustny. ﬂ'z&d & a ot o{ gﬁm-, too! Duane will receive incentives

valued at aver $100. 00 for é’k’c’asg Vobornteens of the MHouth aud be e@cé’é'e za be
Vobunteer of the Year!

fv’},‘ yaw d libe ts sain the Peach voluntecrs: (Pali 76%- 110, RLD Volanteons spansared in fart this month by:
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KWLP 100.9 FM ¢ ‘The Peach” « Promos
Submitted by: Terri Hutchens | KWLP 100.9 FM “The Peach”
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KWLP “The Peach” » Thank You to Our August and September Advertisers
Submitted by: Terri Hutchens | KWLP 100.9 FM “The Peach”

KWLP wants to send out a big HANK ‘YU to these local
businesses for their support of the Hualapai live and
local station and its listeners during Aug and Sept 2021!
These local businesses currently support KWLP and the
community listeners by sponsoring shows, purchasing ads,

providing gift cards and making donations for KWLP LISTEN
TO WIN giveaways and volunteer participation incentives!
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» Many of these businesses are giving discounts and raffle entries
to customers who mention hearing their ad on KWLP!

+ Stop by these businesses and get the benefits when you can and
please thank them for supporting your live and local station!

+ Be sure to listen to 100.9 fm for details about these promotions!

kwlpradio.com @
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Submitted by: Franklin Hamidreek

Attached is some information and application to request a VA Headstone for your loved ones that may
have served in the Armed Service. Look over the instructions and fill out accordingly.

- GENERAL INFORMATION SHEET
CLAIM FOR STANDARD GOVERNMENT HEADSTONE OR MARKER

RESPONDENT BURDEN - Public reporting burden for this collection of information is estimated to average 15 minufes per respanse, including the time
for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of
information. VA cannot conduct or sponsor a collection of information unless it has a valid OMB number. Your obligation to respond is voluntary,
bowever, your response is required to obtain benefits. Send comments regarding this burden estimate or any other aspect of this collection of information,
including suggestions for reducing this burden to the VA Clearance Officer (005R1B), 810 Vermont Avenue, NW, Washington, DC 20420. Please DONOT
send claims for benefits to this address.
BENEFIT PROVIDED
a. HEADSTONE OR MARKER ]
Only for Veterans who died on or afier November 1, 1390 - Fumnished for the grave of any eligible deceased Veteran. Will be provided for

placement in private cemeteries regardless of whether or not the grave is already marked with a pri\_/ately-purchased headstone or marker.

who died befor vember 1, 1990 - Furnished for the UNMARKED GRAVE of any eligible deceased Veteran. The
applicant must certify the grave is unmarked. For Veterans that served prior to World War I, a grave is considered marked whez a
headstene/marker displays the decedent's name only, or if ihe name was historically documented in a related document, such as by a
number that is inscribed on a grave black and is recorded in a burial ledger. For service during and after World War I, a grave is
considered marked if a headstone/marker displays the decedent’s name and date of birth and/or death, even though the Veteran's military
data is not shown.

b. MEMORIAL HEADSTONE OR MARKER - Furnished for placement in a cemetery only to commemorate a deceased eligible Veteran
whose remains have not been recovered or identified, were buried at sea, donated to science, or cremated aad the remains scattered. May not be
used as a memento. Check box in block 28 and explain in block 27.

c. MEDALLION - Eligible Veterans may receive a Government-furnished headstone or marker, or a medallion, but not both. If requesting a
medallion, please use VA Form 40-1330M.

WHO IS ELIGIBLE - Any deceased Veteran discharged under honorable conditions and any member of the Armed Forces of the United States who dies on
active duty. A deceased Veteran discharged under conditions other than honorable may also be eligible. A copy of the deceased Veteran's discharge
certificate (DD Form 214 or equivalent) or a copy of other official document(s) establishing qualifying military service must be aftached. Do not send
original documents; they will not be retumed. Service after September 7, 1980, must be for a minimum of 24 months continuous active duty or be
completed nnder special circumstances, e.g.; death on active daty. Persons who have only limited active duty service for training while in the National
Guard or Reserves are not eligible unless there are special circumstances, e.g., death while on active duty, or as a result of training. Reservists and National
Guard members who, at time of death, were entitled to retired pay, or would have been entitled, but for being under the age of 60, are eligible; a copy of the
Reserve Retirement Eligibility Benefits Letter must accompany the claim. Reservists called to active duty other than training and National Guard members
who are Federalized and who serve for the period called are eligible. Service prior to World War I requires detailed documentation, e.g., muster rolls,

extracts from State files, military or State organization where served, pension or land warrant, etc.
WHO CAN APPLY - Federal regulation defines "applicant” as the decedent's Next-of-Kin (NOK); a person authorized in writing by the NOK; or a personal

representative authorized in writing by the decedent. Written authorization must be included with claim. A notarized statement is not required.
HOW TO SUBMIT A CLATM

FAX clanos and supporting documents to 1-800-455-7143. MATL claims to: Memorial Programs Service (41B)
IMPORTANT: If faxing more than oue claim - fax each Department of Veterans Affairs
claim package (claim plus supporting documents) individually, i.e., i 5109 Russell Road

disconnect the call and redial for each submission. Quantico, VA 22134-3903

A Government headstone or marker may be furnished only upon receipt of a fully completed and signed claim with required supporting documentation.
SIGNATURES REQUIRED - The applicant signs in block 17; the person agreeing to accept delivery (consignee) in block 22, and the cemetery or other
responsible official in block 24. If there is no official on duty at the cemetery, the signature of the person responsible for the property listed in block 21 is
required. Entries of "None,” "Not Applicable," or "NA" cannot be accepted. State Veterans' Cemeteries are not required to complete blocks 17, 18, 22 and
23. .

ASSISTANCE NEEDED - If assistance is needed to complete this claim, contact the nearest VA Regional Office, national cemetery, or a local veterans'
organization. No fee should be paid in conrection with the preparation of this claim. Use block 27 for any clarification or other information you wish to
provide. Should you have questions when filling out this form, you may contact our Applicant Assistance Unit toll free at: 1-800-697-6947, or via e-mail at
TRANSPORTATION AND DELIVERY OF MARKER - The headstone or marker is shipped without charge to the consignee designated in block 19 of
the claim. The delivery will not be made fo a Post Office box. The consignee should be a business with full delivery address and telephone number. If the
cousignee is not a business explain fully in block 27. For delivery to a Rural Route address, you must include a daytime telephone number including area
code in block 20. If you fail to include the required address and telephone number information, we cannot deliver the marker. The Government is not
responsible for costs to install the headstone or marker in private cemeteries. '

CAUTION - To avoid delays in the production and delivery of the headsione or marker, please check carefully to be sure you have accurately furnished all
required information before faxing or mailing the claim. If inaccurate information is furnished, it may result in an incorrectly inscribed headstone or
marker. Headstones and markers furnished remain the property of the United States Government and may not be used for any purpose other than 1o be
Pplaced at an eligible individual's grave or in a memorial section within a cemetery.

DETACH AND RETAIN THIS GENERAL INFORMATION SHEET FOR YOUR RECORDS.

Thionu 40-1330 ALL PREVIOUS VERSIONS OF THIS FORM WILL BE OBSOLETE ON OCTOBER 1, 2014



ILLUSTRATIONS OF STANDARD GOVERNMENT HEADSTONES AND MARKERS

FLAT MARKERS
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This niche marker is 8-1/2 inches long, I1I9G5 ) 988
5-1/2 inches wide, with 7/16 inch rise. 1‘
Weight is approximately 3 pounds;
mounting  bolts and washers are For o asae Lab A Mo w L A ¥ RS ML L BASTO N
furnished with the marker. Used for This grave marker is 24 inches long, 12 inches wide, with 3/4 inch

columbarinm or mausoleum interment. rise. Weight is approximately 18 pounds. Ancher bolts, nuts and
Also provided to supplement a washers for fastening to a base are fumished with the marker. The
privately-purchased  headstone  or base is not furnished by the Government.
Yer for eligible Vet ho died
e Koo 1 1090 s as __ LIGHT GRAY GRANITE OR WHITE MARBLE
" buried in a private cemetery. '

This headstone is 42 inches long, 13 inches wide

and 4 inches _tku:ck. Weight is épproximately 230 ) Th.lS grave marker is 24 inches long, 12 inches wide, and 4 inches
pounds. Variations My Oceur in stone °°1°}': ‘a.nd thick. Weight is approximately 130 pounds.” Variations may occur
the marble may contain light to moderate veining. in stone color; the marble may contain light to moderate veining.

NOTE: Civil War Era headstones - In addition to the headstone and markers pictured, two special styles of upright headstones are available for those who
served with Union Forces during the Civil War or for those who served in the Spanish-American War, and another for those who served with the
Confederate States of America during the Civil War. Requests for these special styles should be made in block 27 of the claim. It is necessary to submit
detailed documentation that supports eligibility, Inscriptions on these headstone types are intentionally limited to assure historic accuracy. For example,
only rank above 'Private’ was historically anthorized; emblems of belief and the words 'Civil War' are not provided. ;

INSCRIPTION INFORMATION

MEMORIAL HEADSTONES AND MARKERS (remains are not buried). The words "In Memory Of" are mandatory and precede the authorized
inscription data. The wards "In Memory Of" are only inscribed when remains are not available.

MANDATORY ITEMS of jnscription at Government expense are: Legal Name, Branch of Service, Year of Birth, Year of Death, and for State
Veterans and National Cemeteries only, the section and grave number. Branches of Service are: U.S. Army (USA), U.S. Navy (USN), U.S. Air Force
(USAF), U.5. Marine Corps (USMC), U.S. Coast Guard (USCQ), U.S. Army Air Forces (USAAF), and other parent organizations suthorized for certain
periods of time; and special units such as Women's Army Auxiliary Corps (WAAC), Women's Afr Force Service Pilots (WASP), U.S. Public Health Service
(USPHS), and National Oceanic & Atmospheric Administration (NOAA) Different examples of inscription formats are illustrated above. More than one
branch of service is permitted, subject to space availability.

OPTIONAL ITEMS are identified on the claim in boxes with bold outlines. These items may be included at Government expense if desired. Optional
items include month and day of birth in block 5A, month and day of death in block 5B, highest rank attained in block 7, awards in block 9, war service in
biock 10, and emblem of belief in block 12. "War service includes active duty service during a recognized period of war and the individual does not have to
serve in the actual place of war, €.g., Vietnam may be inscribed if the Veteran served dunring the Vietnam War period, even though the individual never
served in the country. Supporting documentation must be included with the claim if you wish to include the highest rank and/or awards.

ADDITIONAL ITEMS may be inscribed at Government expense if they are requested on the initial claim and space is available. Examples of
additional items include appropriate terms of endearment, nicknames (in expressions such as "OUR BELOVED POPPY"), military or civilian credentials or
accomplishments such as DOCTOR, REVEREND, etc., and special unit designations such as WOMEN'S ARMY CORPS, ARMY AIR CORPS, ARMY
NURSE CORPS or SEABEES. All requests for additional inscription items should be stated in block 27, and are subject to VA approval. No graphics,
emblems or pictures are permitted except available emblems of belief, the Medal of Honor, and the Southemn Cross of Honor for Civil War Confederates.

RESERVED SPACE for future inscriptions at private expense, such as spousal or dependent data, is allowed if requested in block 27 and if space is
available. Only two lines of space may be reserved on flat markers due to space limitations. Reserved space is unnecessary on upright marble or granite
headstones as the reverse side is available for fiture inscriptions. )

INCOMPLETE OR INACCURATE INFORMATION ON THE CLATM MAY RESULT IN ITS RETURN TO THE CLAIMANT, A DELAY IN RECEIPT OF THE
HEADSTONE OB MARKER, OR AN INCORRECT INSCRIPTION.




Form approved, OMB No. 29€0-0222
Exgpiration Date; Feb. 18, 2017
Respendent Burden: 15 minutes

IMPORTANT: Please read the General Information Sheet before completing this form. Type or
print clearly all information except for signatures. Hlegible printing could result in an incorrect
headstone or marker or delivery. Blocks outlined in bold are optional inscription items. Unless
indicated otherwise all other blocks mast be completed. MILITARY DISCHARGE DOCUMENTS
OR RELATED SERVICE INFORMATION ARE REQUIRED.
2. NAME OF DECEASED TO BE INSCRIBED ON HEADSTONE OR MARKER (NO NICKNAMES OR TITLES PERMITTED) 3. GRAVEIS:
FIRST (Or Iuivial) MIDDLE (Or Initial) LAST SUFFIX D GURRENTLY MARKED

(with privately purchased marker)

) = - -
\ Department of Veterans Affairs
1. FOR VA USE ONLY

[] noT MARKED
VETERAN'S SERVICE AND IDENTIFYING INFORMATION (Use numbers only, e.g.,, 05-15-1941)

4. VETERAN'S SOCIAL SECURITY NO. OR SERVICE NO. PERIODS OF ACTIVE MILITARY DUTY (For additional space use Block 27)
6A. DATE(S) ENTERED 6B. DATE(S) SEPARATED
SSN: OR SVC. NO.: MONTH DAY YEAR MONTH DAY YEAR
BIRTH | 5B. DATE OF DEATH

YEAR | MONTH DAY YEAR

. HIGHEST RANK ATTAINED (No pay grades)f| 8. BRANGH OF SERVICE (Check applicable box{es) - st be consisterst with rank in Box 7)

MARINE COAST ARMY MERCHANT  OTHER
ARMY NAVY COS—"S GUARD AIRSRCE AIRFORCES MARINE {Specify)
———aa——— =
8. VALOR OR PURPLE HEART AWARD(S) (D i é’ﬁ‘g I‘?E Er ided) 10. WAR SERVICE (Check applicable box{es))

WQORLD . PERSIAN OTHER

MEDALOF DSTSVC NAVY AIRFORCE SWVER STAR-- PURPLE OTHER
WARN KOREA VIETNAM GULF (Specify)

HONOR CROSS CROSS CROSS STAR MEDAL  HEART . (Specifi)

11. TYPE OF HEADSTONE OR MARKER REQUESTED (Check one)

12, DESIRED EMBLEM OF BELIEF -

FLAT FLAT UPRIGHT  FLAT BRONZE  UPRIGHT EMBLEM NUMBER
BRONZE GRAMITE  MARBLE  MARBLE  NICHE GRANITE NONE (Specify) (See reverse side of this form for available emblems)
s [Oe Ov Of Oz [QOv ] L]
e

13A. NAME AND MAILING ADDRESS OF APPLICANT

(¥o., Strees, City, State, and ZIP Code) 13B. DAYTIME PHONE NO. OF APPLICANT

14. E-MAIL ADDRESS (Oprional)

15. FAX NO. (Optional) D
16. ARE YOU: .
D NEXT OF KIN Specify relationship) AUTHORIZED REPRESENTATIVE ON AUTHORIZED REPRESENTATIVE ON BEHALF OF
BEHALF OF DECEDENT (Include Written NEXT OF KIN {Include Written Authorization)

Authorization)

CERTIFICATION: By signing below I certify the headstone or marker will be installed in the cemetery listed in block 21 at no expense to the Government and all
information entered on this fonm is true and correct to the best of my knowledge. I also certify, to the best of my knowledge, that the decedent has hever committed
a serious crime, such as murder or other offense that could have resulted in imprisonment for life, has never been convicted of a serious crime, and has never been
convicted of 2 sexual offense for which he or she was sentenced to 2 minimum of life imprisonment.

PENALTY: The law provides severe penalties, which include fine orimprisonment, ar both, for the willful submission of any statement or evidence of a material
fact, knowing it to be false or for the fraudulent acceptance of any benefit to which you are not entitied.

17. SIGNATURE OF APPLICANT 18. DATE ABH/DD/YYYY)

19. NAME AND DELIVERY ADDRESS OF BUSINESS (CONSIGNEE) THAT WILL | 20. DAYTIME PHONE NO. | 21. NAME AND ADDRESS OF CEMETERY WHERE
ACCEPT PREPAID DELIVERY (No., Street, City, State, and ZIP Code); P.0. BOX (Include Area Cods) GRAVE IS LOCATED (No,, Strees, City, State, and
IS NOT ACCEPTABLE ZIP Code)

CERTIFICATION: By signing below I agree to accept prepaid delivery of the headstone or marker.
22. PRINTED NAME AND SIGNATURE OF PERSON REPRESENTING BUSINESS (CONSIGNEE) NAMED IN BLOCK 19 23. DATE AA/DDVYYYY)

CERTIFICATION: By sigmning below I certify the type of headstone or marker checked in block 11 is permitted in the cemetery named in block 21.

24. PRINTED NAME AND SIGNATURE OF CEMETERY OR OTHER RESPONSIBLE [25. DAYTIME PHONE NO. (fnclude Area Code) | 26. DATE MM/DD/TYYY)
QFFICIAL

27. REMARKS (Additionzl inseription space will vary in size according to the type of marker)

28. CHECK BOX BELOW IF REMAINS ARE NOT BURIED AND EXPLAIN IN BLOCK 27 | 29. SECTION/GRAVE NO. (State Cemetery Only)
{e.g., buried at sea, remains scattered, efc.) D REMAINS NOT BURIED

YaronM 40-1330 CLAIM FOR STANDARD GOVERNMENT HEADSTONE OR MARKER
ALL PREVIOUS VERSIONS OF THIS FORM WILL BE OBSOLETE ON OCTOBER 1, 2014
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Page 69

AVAILABLE EMBLEMS (See block 12)

The graphics shown below are of 20 representative emblems of belief for placement on Government-furnished headsiones/markers.

(1) &3]

T3

LATIN CROSS BUDDHIST JUDAISM PRESBYTERIAN CROSS RUSSIAN ORTHODOX CROSS
(Star of David)
(6} {7} (8) ° (9) (10)
LUTHERAN CROSS EPISCOPAL CROSS UNITARIAN CHURCH UNITED METHODIST CHURCH AARONIC CRDER CHURCH
{Flaming Chalice) :
(11) (12) (14} n
MORMON-ANGEL MORONI NATIVE AMERICAN CHURCH SERBIAN ORTHODOX GREEK CROSS MUSLIM
OF NORTH AMERICA CRESCENT AND STAR

==

(20) {21) (27) (29) (31)
COMMUNITY OF CHRIST SUFISM REORIENTED UNITED MORAVIAN CHURCH CHRISTIAN CHURCH UNITED CHURCH OF CHRIST

EMBLEMS OF BELIEF AVAILABLE:

LATIN CROSS (01}

BUDDHIST (Wheel of Righteousness) (02)
JUDAISM (Star of David) (03

PRESBYTERIAN CROSS (04)

RUSSIAN ORTHODOX CROSS (05)

LUTHERAN CROSS (06)

EPISCOPAL CROSS (07) .

UNITARIAN CHURCH (Flaming Chalice) (08)
UNITED METHODIST CHURCH (09)

AARONIC ORDER CHURCH (10)

MORMON (Angel Moroni) (11)

NATIVE AMERICAN CHURCH OF NORTH AMERICA (12)
SERBIAN ORTHODOX (13)

GREEK CROSS (14)

BAHAI (9 Pointed Star) (15)

ATHEIST (16) -

MUSLIM (Crescent and Star) (17)

HINDU (18)

KONKO-KYO FAITH (19)

COMMUNITY OF CHRIST (20)

SUFISM REORIENTED (21)

TENRIKYO CHURCH (22)

SIECHO-NO-IE (23)

THE CHURCH OF WORLD MESSIANITY (lzunome) (24)
UNITED CHURCH OF RELIGIOUS SCIENCE (25)
CHRISTIAN REFORMED CHURCH (26)

UNITED MORAVIAN CHURCH (27)
ECKANKAR (28) -

CHRISTIAN CHURCH (29)

CHRISTIAN & MISSIONARY ALLIANCE (30)
UNITED CHURCH OF CHRIST (31)

HUMANIST (AMERICAN HUMANIST ASSOCIATION) (32)
PRESBYTERIAN CHURCH (USA) (33)

IZUMO TAISHAKYO MISSION OF HAWATI (34)
SOKA GAKKAT INTERNATIONAL - USA (35)
SIKH (KHANDA) (36)

WICCAN (37)

LUTHERAN CHURCH MISSOURI SYNOD (38)
NEW APOSTOLIC CHURCH (39)

SEVENTH DAY ADVENTIST CHURCH (40)
CELTIC CROSS (41) - '
ARMENIAN CROSS (42)

MESSIANIC JEWISH (44)

KOHEN HANDS (45) ]

CATHOLIC CELTIC CROSS (46)

THE FIRST CHURCH OF CHRIST, SCIENTIST (Cross and
Crown) (47)

MEDICINE WHEEL (48)

INFINITY (49)

LUTHER ROSE (51)

LANDING EAGLE (52)

FOUR DIRECTIONS (53)

CHURCH OF NAZARENE (54)

HAMMER OF THOR (55)

UNIFICATION CHURCH (56) -

SANDHILL CRANE (57) .

MUSLIM (Islamic 5 Pointed Star) (98)

To obtain the most recent information about headstones and markers including the complete and most current list of available emblerns of
belief (listing all names and graphics), please visit our website at www.cem.va.gov. You may also request a copy of this list by contacting
our Applicant Assistance Unit toll free at 1-800-697-6947, or via e-mail at: mps.headstones@va.gov,

VA FORM 40-1330, FEB 2014



Page 70 Roadside Help * Grand Opening GAMYU
Submitted by: Joseph Salazar

GRAND OPENING

Welcome alll

Hello, my name is Joseph Salazar, | have created and developed Roadside Help here in Peach
Springs, AZ. Roadside Help is a sole proprietorship that is insured, licensed in Mohave County,
and educated as an Advanced automotive technician. | grew up inthe town of Peach Springs,
and know all too well about the lack of resources here especially for automotive repairs.

| set out to establish an automotive repair resource in Peach Springs due to the lack of
resources for our locals here in town. Everyone is typically left no choice but to drive their
vehicle 45 miles to the resources we need to have vehicles serviced, repaired, and preventative
maintenance performed. | spent years learning, and obtaining information on how to go about
even opening up a automotive repair service here. | own all my own tools, and have reliable
transportation to meet your needs upon request. It is my joy to announce Roadside Help is
officially up and running!

Roadside Help offers all mobile repair services primarily in Peach Springs, but includes all
surrounding areas within Mohave County. Contract work, POs, personal hire | am available for
all needs whether you are a department here in Peach Springs, or a local needing some service
work.

Services Roadside Help offers -

ENGINE REPAIR — WIRING/ELECTRICAL SYSTEMS — HEATING & SOME AIR CONDITIONING ~ ENGINE
PERFORMANCE DIAGNOSIS — BRAKES ~ SUSPENSION/STEERING - DRIVE TRAINS -
MANUAL/AUTOMATIC TRANSMISSIONS — AUDIO SYSTEM INSTALLS — CHASSIS SERVICE ~ SENSORS

HOURS OF OPERATION
MONDAY - FRIDAY
9:00 A.M. -5:30 P.M.
WEEKENDS ARE POSSIBLE DEPENDING ON IF IT'S YOURONLY VEHICLE
MY RATE IS $21.00 PER HOUR.
IF LOOKING FOR JUST A DIAGNOSIS $70-$120
CALL OR TEXT FOR YOUR NEXT APPOINTMENT
(928) 716- 2574



Issue #19 Hualapai Prosecutors Office « No More Domestic Violence Poster Contest Page 71
Submitted by: Adeline Crozier | Hualapai Tribal Administration

HUALAPAI PROSECUTORS OFFICE IS
SPONSORING A POSTER CONTEST!
THEME: NO MORE DOMESTIC VIOLENCE
All posters must reflect a “No Domestic Violence” theme
No violent drawings or graphic language
The entry form and poster are to be turned into the Prosecutor’s office
ON FRIDAY, October 22ND, 2021
NO LATER THAN 12:00 NOON

The winner to be announced on the PEACH, radio station,
AND by phone
1. Age Category — 6to 11
2. Age Category—12to 18
3. Age Category —18to ??

One winner per category

Winning posters will be displayed in the Prosecutor’s office



b October is Domestic Violence

Awareness Month

Domestic Violence Poster Entry form

2021
Name: Age:
Age category:
Address: Phone number:

**for participants under 18 — a parent’s signature is required

Parent’s signature:

[f'h N\ Y

DOMESTIC VIOLENCE

Domestic Violence Poster Entry form

2021
Name: Age:
Age category:
Address: Phone number:

**for participants under 18 — a parent’s signature is required

Parent’s signature:




